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A  g r o w i n g  n u m b e r 
o f  B l a c k  l e a d e r s  a n d 
leadership organizations 
a r e  s u p p o r t i n g  G DN ’s 
upcoming Zoom project. 
The Zoom project is designed 
t o  c r e a t e  a n  o p e n  fo r u m 
for discussing the historic 
intersection of voting rights 
and economic equity with the 
objective of sharing ideas that 
will enable our communities 
to address these issues more 
effectively.

H B C U  A l u m n i  a n d 
Students are participating 
in this forum. HBCU Alumni 
s h o u l d  s e e k  c o r p o r a t e  
support for endowments, 
internships, jobs, and other 
investments. HBCU students 
s h o u l d  s e e k  c o r p o r a t e 
support for internships, jobs 
and financial aid for tuition 
and civic/voter engagement  
t o  h e l p  a d d r e s s  v o t e r  
suppression.

Dr. E. Lavonia A llison  
helped found, A Call to Colors, 
“ t o  p r o m o t e  10 0%  vo t e r 
registration and participation 

on … HBCU campuses.” 
Today, NAACP members are 
finalizing a student model 
of voter mobilization to be 
used nationwide on HBCU 
and Predominately White  
Institutions campuses.

Voter suppression is the 
cornerstone of legislation 
that produces social and  
economic dispar ities in 
B l a c k  A m e r i c a .  T h e s e  
d i s p a r i t i e s  i m p a c t  o u r 
HBCUs. To redress this  
Jim Crow era tool and the 
corporations that support  
it, in 2018 Greater Diversity 
N e w s ’  ( G D N )  v o t e r 
education, reg istr ation, 
and mobili zation projec t  
created the “A Call to Colors” 

ZOOMING FOR ECONOMIC 
EQUITY AND AGAINST 
VOTER SUPPRESSION

Hosted by “A Call to Colors” and  
“A Call to Corporate America”

ZOOMING
 Continued on pg. 5NEURODIVERSITY
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Autism Society of 

America Kicks Off
#CelebrateDifferences

ROCKVILLE, MD - In its 
third year, the Autism Society’s 
# C e l e b r a t e D i f f e r e n c e s 
c a m p a i g n  i n c l u d e s  a  
collaborative effort with leading 
autism organizations to have 
A pr il  of ficial ly  desig nated  
“Autism Acceptance Month.”

 The Autism Society of 
America is kicking-off its 
annual #CelebrateDifferences 
campaign in April  with t wo  
exciting events on Facebook 
L i ve .  O n  A p r i l  1s t ,  a  p a n e l  
d i s c u s s i o n  a b o u t  A u t i s m 
Acceptance Month will feature 
autistic self-advocates, Anthony 
Ianni, Chloe Rothschild and  
Kris Guin; then on April 2nd, 
Freeform’s cast of ‘Everything’s 
Gonna Be Ok ay ’  w il l  lead a  
discussion on what it means to  
accept people no matter their 
differences.

#CelebrateDifferences aims 
to champion those affected 
by autism to live full, quality  
lives through connection and  
acceptance. This coincides 
w it h  t h e  A u t i s m  S o c i e t y ’s  
collaborative effort to advocate 
for a formal federal designation 
t o  m a k e  A p r i l  A u t i s m  
Acceptance Month.

“It’s not enough to know 

that someone has autism, we 
need to accept and push for  
inclusion so that individuals 
can ful ly  par ticipate in our  
social fabric,” said Christopher 
Banks, President and CEO of 
the Autism Society of America. 
“Acceptance recognizes the 
large and diverse community 
o f  i n d i v i d u a l s  w h o s e  
needs must be considered. 
T hat ’s  why we belie ve that 
# C e l e b r a t e D i f fe r e n c e s  i s  
so impor tant. It champions 
individuals with autism and 
their families to live full, quality 
lives through connection and 
acceptance.”
Celebrate Differences

The #CelebrateDifferences 
campaign will also include a 
social media call to action for  
those with autism. #IAmMe  
asks individuals with autism to 
share photos, videos and stories 
showcasing themselves, their 
passions and their talents to  
cultivate inclusivity in everyday 
life.

“ T h r o u g h o u t  m y  l i f e ,  I  
was always taught to accept 
others for who they are, and to  

DIFFERENCES
Continued on pg. 3

CDC Releases 
First Estimates of the 

Number of Adults Living 
with ASD in the US

A study from the Centers for 
Disease Control and Prevention 
(CDC) estimated the prevalence 
of autism spectrum disorder 
(ASD) among adults aged 18  
years and older in the United  
States in 2017*. This study fills 
a gap in data on adults living 
with ASD in the United States  
because there is not an existing 
surveillance system to collect  
this information.

An estimated 5,437,988 
(2.21%) adults in the United 
States have ASD.

 ● The prevalence of US adults 
w ith A SD r anged from a 
low of 1.97% in Louisiana 
t o  a  h i g h  o f  2 . 4 2 %  i n  
Massachusetts.

 ● The states with the greatest 
estimated number of adults 
living with ASD included 
California (701,669), Texas  
(449,631), New York (342, 
280), and Florida (329,131).

Consistent with estimates 
of ASD in US school-aged 
children, pre valence was  
found to be higher in men than 
in women.

 ● Approximately 4,357,667 
(3.62%) male adults were  
estimated to have A SD, 
with state estimates ranging 
from 3.17% of men in South  
Dakota to 4.01% of men in 
Massachusetts.

 ● Approximately 1,080,322 
(0.86%) female adults were  
estimated to have ASD, with 
state estimates ranging from  
0.72% of women in Arkansas 
t o  0 . 9 7 %  o f  w o m e n  i n  
Virginia.
ASD is a lifelong condition, 

and many adults with ASD need 
ongoing services and supports. 
The findings from this study can 

By Carol A Adams
Professor of Accounting, 
Durham University 

S o m e  o f  m y  f a v o u r i t e 
fictional characters include  
S p o c k  a n d  S e v e n  o f  N i n e 
from Star Trek, Dr. Mar tin 
Ellingham from Doc Martin  
and Shaun Murphy from The 
Good Doctor. Apart from being 
brilliant at their jobs, they are all 
considered to be autistic by the 
autism community.

It is no coincidence that what 
makes these characters so good 
at their jobs are characteristics 
associated with autistic or non-
neurotypical people. Leaving 
aside The Good Doctor’s and 
Seven’s savant abilities, they 
are all logical thinkers, curious, 
e v i d e n c e - b a s e d  d e c i s i o n  
makers, tenacious, persistent 
a t  s o l v i n g  p r o b l e m s  a n d  
focused. They offer different 
perspectives and don’t succumb 
to the sort of groupthink or non-
evidence based decision making 
that lands many companies in 
trouble.

Their tendency to be direct 
and honest in social interactions 
c a n  s o m e t i m e s  g e t  t h e s e  
characters into hot water. But it 
also stops them getting bogged 
down in office politics. And it’s 
for all these reasons that, in the 
real world, a growing number of 
companies are seeing the value 
of hiring autistic people.

Technology companies such 
as Microsof t  and Dell  have  
autism hiring programmes. 

The hiring process tends to 
focus on the technical abilities 
of a candidate and includes  
o b s e r v i ng  t e a m - b u i l d i ng 
exercises.

Other organisations are 
going further, aiming to change 
perceptions and highlight the 
benefits that hiring people 
with different ways of 
thinking can bring. 
German software 
company SAP  

launched an initiative in 2013 
to recruit more people on the 
autism spectrum and showcase 
the benefits they bring to the 
company. Their chief executive, 
Christian Klein, says:

SAP teams who have 
c o l l e a g u e s  w i t h 
autism report a rise in 

patent applications, 
innovations in 

products, and 
an increase in 

management skills and empathy.
This is due to the curiosity 

of autistic people, an ability 
to memorise large amounts of 
information, see patterns as well 
as detail and a determination 
to get the job done. New ways 
of seeing problems have led to 
innovations for the company. 
These successes have thrilled  
managers and encouraged them 
to look beyond the neurotypical 
skill set.
Room for improvement

Despite these clear benefits, 
participation rates of autistic 
people in the workforce is low. 
It’s 32% in the UK (16% full-
time) and 38% in Australia, 
despite the vast majority of 
unemployed autistic adults 
w a n t i ng  e m p l o y m e n t  a n d 
having skills to offer. In many 
other countries, there is no data – 
autistic people of working age  
are invisible.

Selection processes for jobs 
often emphasises eye contact, 
small talk and rapport, which 
can lead to employers missing 
out on autistic candidates. So-
called soft skills may be sought 
and judged when they are not  
required or not an integral part 
of  the job,  e ven where the y  
are trumped by work ethic, 
technical and perception skills.

Some consider people on 
t h e  au t i s m  s p e c t r u m  t o  b e  
refreshingly direct and honest. 
Bu t  a u t i s t i c  p e o p l e  c a n  b e  

NEURONEURODIVERSITY DIVERSITY 
AT WORK BENEFITS AT WORK BENEFITS 

EVERYONE – WHY EVERYONE – WHY 
COMPANIES ARE HIRING COMPANIES ARE HIRING 

AUTISTIC PEOPLEAUTISTIC PEOPLE

Campaign with Freeform’s Cast 
of ‘Everything’s Gonna Be Okay'

ASD
Continued on pg. 4

RALEIGH, NC - Kaiser 
Family Foundation ranks  
North Carolina as first in the 
nation for vaccinating the 
largest share of its 65 and 
older population at 49%. This 
rate does not include those in 
long-term care facilities.

"Our goal is to administer 
vaccine quickly and equitably 
and I'm proud of the work our 
providers are doing to protect 
N o r t h  C a r o l i n a ’s  m o s t 
vulnerable population,” said 
Governor Roy Cooper.  

Older adults are at high 
r isk of  se vere i l lness and  
death from COVID-19. They 
make up the majority (83%) 
of deaths from COVID -19  
i n  t h e  s t a t e .  B e c a u s e  o f 
limited supply, states have to 
vaccinate people in phases. 
N o r t h  C a r o l i n a  b e g a n  
vaccinating adults 65 and  
older in mid-January.

N o r t h  C a r o l i n a  h a s  
administered more than 1.4 
million first doses of vaccine 
and more than 2.3 million 
total doses. The state has  
also been recognized for the 
quality of its data. Bloomberg 
News scored North Carolina  
a s  b e s t  i n  t h e  n a t i o n  o n  
vaccine race and ethnicity 
data quality, reporting the  
data for nearly 100% of people 
vaccinated in the state. 

N o r t h  C a r o l i n a  h a s 
e m b e d d e d  e q u i t y  i n  a l l 
aspects of vaccine operations, 
i n c l u d i n g  h o w  v a c c i n e 
is  al located in the st ate. 
Vaccines are distributed to all 
100 counties, with increases 
t o  c o u n t i e s  w i t h  h i g h e r 
n u m b e r s  o f  h i s t o r i c a l l y 
marginalized populations 
that are 65 and older. 

More than 20% of first 
doses administered in the 
state have gone to Nor th 
Carolina’s Black /African 
American population. The 
Black /African Americans  
population is 22.2% of the 
state’s total population. 

A l t h o u g h  t h e r e  h a s  
been some progress, more 
w o r k  i s  n e e d e d  t o  r e a c h 
the state’s Hispanic/Latinx 
population. 3.7% of first 
doses administered in the 
state went to our Hispanic/
LatinX population, up from 
1.8%. The Hispanic/Latinx  
p opulat ion is  9.8% of  t he 
state’s total population.

V i s i t  Yo u r S p o tYo u r 
Shot.n c . go v  fo r  a c c u r a t e 
i n f o r m a t i o n  a b o u t  t h e  
COVID-19 vaccines. To slow  
t h e  s p r e a d  o f  C OV ID -19 
and save lives, continue to  
prac tice the 3 Ws -  wear a  
mask, wait six feet apart and 
wash your hands.  •

North Carolina Top in the 
Nation for Vaccinating 

People 65 and Older

3 5 7
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NHRMC is now part of the  
Novant Health family.
The future is bright here in Southeastern North Carolina. The 
partnership of Novant Health and New Hanover Regional Medical 
Center means more convenient and affordable care for those  
who need it most. It also means even more access to the latest 
technology and clinical trials for earlier detection and faster recovery 
so you can live your best life.

We may be in a pandemic, but we just got great news about our 
region’s healthcare. Now that’s a remarkable new day.

NovantHealth.org/NHRMC

It’s a  
Remarkable 
New Day.
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As a parent, you have to be involved in your 
child’s education to make sure he or she has 
everything they need to succeed.

LEARN MORE AT 
WWW.NNPA.ORG/EDUCATION

Strive
Virtual, In Person or Hybrid... 
your child’s success  
depends on you.

EXCELLENCE
FOR

VIRTUAL

IN-PERSON

HYBRID

By Cash Michaels 
Contributing Writer

M r s .  L i n d a  R a w l e y  
Thompson has been the chief 
diversity and equity officer for  
New Hanover Count y since  
August and she’s enjoying every 
minute of it. 

“My job is to ensure that the 
rights of individuals throughout 
our community and within our 
agency are protected, and to  
ensure that we utilize inclusion, 
equity and diversity as much as 
possible in our day-to-day work 
as a municipality, Thompson, 
a woman of faith, told GDN  
recently. “That means making 
sure that our employees are 
trained in the area of diversity  
and equity, hiring and service 
distribution, the way we operate 
on a daily basis, and the way 
we engage our community is  
as  diver se and e quit able as  
possible.”

T h i s  i s  a  r e l a t i ve l y  n e w 
o ffice to New Hanover County 
government.  Thompson comes 
to it of law enforcement, after 
spending 25 years with the 
Wilmington Police Department 
i n  p u b l i c  i n fo r m a t i o n  a n d 
communit y relations, then  
becoming its diversity and 
equity coordinator. As a result, 
s h e ’s  b e e n  a b l e  t o  p r o v i d e  
implicit bias training for sworn 
officers with the NHC sheriff’s 
office.

So, what kind of difference is 

her diversity work making in the 
community?

“ I  t h i n k  I ’ m  m a k i n g  a  
difference in terms of our having 
the conversation,” Thompson 
tells GDN. “We’ve only been  
here for six months, but I think 
that we are very noticeable in  
the community, and this office 
now gives residents a place to 
come if they feel as if something 
hasn’t been done  fairly.”

Thompson has two other 
s t a f f e r s  i n  h e r  o f f i c e ,  a n d  
the office will  get an annual  
assessment from the county  
commissioners.

Of all the areas, Thompson 
feels should be prioritized by her 
office, poverty is at the top of the 
list.  Making sure that county  
government is responsive to the 
needs of the poor, “We saw we 
had a huge issue with poverty,  
e s p e c i a l l y  i n  t h e  A f r i c a n -
American community, and  
communities of color in New 
Hanover County,” she said.

T hompson is  a  native of 
Goldsboro in Wayne County. 
Graduated high school there 
and attended UNC-Wilmington 
in 1982, took courses focusing  
o n  c o m m u n i c a t i o n s  a n d  
b r o a d c a s t i ng.  Sh e  b e g a n 
working at W WAY-T V3 as a 
reporter, got married and stayed  
in Wilmington and started a 
family.

B u t  s o o n  r e a l i t y  c a m e  
knocking on her door.

“Television journalists don’t 
make much,” Thompson said.  

“So, when I realized that the  
managers at Hardees were 
making more than I did, I knew 
it was time for a career change.”

The timing couldn’t have 
been more perfect. It was the 
1990s. Police relations with  
the communit y had hit  the 
rocks and part of her beat was 
covering police-relations.  The  
Cit y C ouncil  k ne w it  had to  
hire someone to act as a liaison 
bet ween the police and the  
community, so Thompson got 
the job.

Now, over twenty-five years 
later and married again with 
four adult children, Thompson 
is onward on another career  
path.

“I think when you do this 
kind of work, and you really 
love it, it’s no longer a job, but 
a career,” she says. “I consider  
m y s e l f  t o  b e  a  ve r y  ble s s e d  
individual to have been able to 
move into this kind of position. 
There is such a thirst in this  
community to learn more about 
its roots.”

T hompson was also one 
of the community leaders that  
helped to lead the recent “Save 
Our Wilming ton Jour nal” 
Facebook Telethon Campaign, 
which raised a grand total of  
$95,000 to start renovations on 
the historic building on Seventh 
Street.

Of that she is immensely 
proud of her part and the total 
community effort.  •

COVID-19 Means a Lot COVID-19 Means a Lot 
More Work for Families of More Work for Families of 
Children With Disabilities, Children With Disabilities, 

but Schools Can Helpbut Schools Can Help
Authors:
Sandra M. Chafouleas
Professor of Educational 
Psychology, University of 
Connecticut 

Emily A. Iovino
Postdoctoral research 
associate, University of 
Connecticut 

Children don’t come with 
how-to manuals. Even if they 
did, they would all require a  
manual of their own, tailored to 
their unique make and model. 
That’s why caregiving can be 
rewarding, as well as puzzling  
and demanding – particularly 
for family caregivers of children 
with disabilities.

Although these caregivers 
often report that the role gives 
them a sense of  pur pose,  it 
usually comes with physical,  
emotional and financial strains. 
COVID -19 has added major  
hurdles to accessing, delivering 
and evaluating special education 
 services.

T h e  U . S .  H o u s e  a n d  
Senate have both introduced 
COVID-19 relief bills to provide 
schools more funding to support 
students with disabilities. But  
what remains overlooked is a 
focus on supporting their family 
caregivers.

According to a 2020 report 
commissioned by the National 
Alliance for Caregiving and 
A ARP, more than 14 million 
family caregivers in the U.S. 
provide unpaid care for children 
under 18. That’s an increase of 
over 4 million since 2015. These 
numbers don’t  ex plain the  
unique and often challenging 
experiences of being a caregiver 
for a child with special needs. 
Additional caregiving demands 
can include extra appointments 
for evaluations and specialized 
therapies, and increased one-
on-one support to accomplish 
everyday tasks.

O n e  i n  6  U. S .  c h i l d r e n 
have been diagnosed with a 
developmental disability such as 
attention deficit hyperactivity, 
autism, intellectual disability 
o r  c e r e b r a l  p a l s y.  T h e s e  
children have a complex range 
of caregiving needs involving 
their health, daily living and  
education activities.

W e  a r e  s t u d y i n g  t h e  
experiences of family caregivers 
dur ing COV ID -19 through 
surveys and interviews with 
caregivers of children with and 
without disabilities nationwide. 
A resounding theme: All family 
c a r e g i ve r s  a r e  l o o k i ng  fo r  
respite.

B u t  a c c o r d i n g  t o  o u r  
findings, caregivers of children 
w i t h  m o d e r a t e  t o  s e v e r e 
disabilities – like autism or  
attention deficit hyperactivity 
disorder (ADHD) – are facing  
sig nificant ly more stress, 

d e p r e s s i o n ,  a n x i e t y  a n d 
c a r e g i v e r  b u r d e n .  T h e s e 
findings will be published in a 
forthcoming issue of “School  
Psychology.”

A s one parent of  a  child 
w ith moder ate disabilit ies 
shared, “My child was already 
str uggling w ith in-person 
s c h o o l .  C o m i ng  h o m e  a n d  
having to do everything kind  
of independently, even though 
they had lessons online and  
videos he could watch, made his 
stress level super-high, which 
then made my stress level super-
high.”

T h e s e  s t r a i n s  a r e  
concerning, given that research 
suggests parental stress can 
influence outcomes for children 
with disabilities.

Part of this stress comes 
from having to fill the roles of  
multiple professionals with 
s p e c i a l i z e d  t r a i n i ng.  O n e 
participant with two children – 
one with autism and one with  
A DHD – descr ibed feeling 
“lef t ,  in a sense,  to tr y and 
meet all of those professionals’ 
needs, including occupational  
therapists, physical therapists, 
speech therapists [and] school  
psychologists.”

Another shared: “It trickles 
d o w n  t o  m e  d o i n g  a  l o t  o f  
research – one more thing in  
my bucket that’s always already 
overflowing.”

Our findings also suggest  
that caregivers of children with 
disabilities struggled to engage  
in personal wellness before  
the pandemic, compared with  
caregivers of children without 
disabilities. That dynamic has  
only worsened amid COVID-19.

“ I  k i n d  o f  p u t  m y  n e e d s 
last, waiting for things to kind  
of settle down,” a participant 
shared. “But I’ve had like one 
crisis after another, and then the 
pandemic hit.”

We believe that providing 
qualit y education ser v ices  
for children with disabilities 
begins with supporting family 
caregivers. Using their own 
words, we captured a few ideas 
about how schools can support 
family caregivers, especially  
during this time of increased 
caregiving burden.

Hear their stories
A  k e y  c o n c e r n  a m o n g  

caregivers is feeling alone. One 
par ticipant found value in a 
support hotline staffed by social 
workers.  A nother stressed  
the need to step up empathy 
and encouragement for family 
caregivers: “Sometimes it’s just 
getting to the end of the day and 
just trying to make it through 
and have fun and try to not let it 
get to you.”

Schools can check in with  
families, listening to ensure they 
are heard and feel connected.
Strengthen Active 
Collaboration

Educators rely on families 
to deliver critical instruction 
and ther apies for st udent s 
with disabilities. This means  
family caregivers need to feel 
comfortable asking them for  
specific help. Some schools have 
been building strong home-
school partnerships during the 
pandemic.

E d u c a t o r s  c a n  s e t  u p  
frequent meetings with family  
caregivers to review and adjust 
learning plans. They can also be 
thoughtful in sharing resources  
that families are expected to use. 
As one parent told us, “I think 
it would make more sense for 
the school to go through these  
things instead of just giving us a 
million things to download … I 
would have to talk to the special 
education teacher as far as what 
makes sense for my child, with  
more quality than quantity.”
Support Them in Personal 
Wellness

Personal wellness is critical 
to being able to help others.  
But big changes to established 
r o u t i n e s  c a n  c r e a t e  m o r e 
stress for family caregivers. “It 
probably would have benefited 
me to already be doing some 
things like mindfulness and 
meditating,” one participant  
stated. “Maybe it would be 
easier for me to do that now  
if it had already been part of a  
routine.”

Schools can support family 
caregivers by offering tips on 
how to take small steps that  
reinforce predictable routines, 
positive relationships and 
pleasurable engagement. A step 
may be as simple as taking two 
extra minutes in the shower to 
allow the brain to quiet.  •

A Champion of A Champion of 
Equity Equity                         Diversity                        Diversity

Learn More onLine:
Visit http://greaterdiv 
ersity.com/Differences/•
or Use 
yoUr sMart 
phone!

treat people with kindness and 
respect,” said Anthony Lanni, 
a  s e l f- a d vo c a t e  f r o m  E a s t  
Lansing, MI, and member of the 
Autism Society’s Panel of People 
on the Spectrum of Autism. “It’s 
time for society to do the same 
for the autism community and  
accept our community for our 
unique strengths, talents, and  
potential that we bring to the  
world.”

T h e  A u t i s m  S o c i e t y  of 
 America is sharing resources 
d e s i g n e d  t o  i n f o r m  a n d 
encourage communities to 
c e l e b r a t e  d i f fe r e n c e s  a n d  
b e c o m e  m o r e  i n c l u s i v e  o f  
i n d i v i d u a l s  w i t h  a u t i s m  
i n  p r e p a r a t i o n  f o r  A p r i l . 

#CelebrateDifferences and 
#IamMe will run throughout the 
month across social and digital 
platforms. These resources  
will be made available on social 
media for sharing as well as on  
the Autism Society’s website for 
download.
April Events

The celebrations will begin 
o n  A p r i l  1s t  w it h  a  s p e c i a l 
a n n o u n c e m e n t  f r o m  l e a d  
sponsor, Make Waves Family 
Foundat ion,  t o  k ickof f  t he  
month. Also on April 1st, the 
A ut i s m  S o c i e t y  w i l l  h o s t  a  
panel discussion on Facebook 
Live with self-advocates across 
the country who will discuss 
the importance of acceptance, 
and how we can build a more 
inclusive society. On April 2nd,  

the Autism Society will host 
a Facebook Live event with  
t h e  c a s t  o f  F r e e f o r m ’ s 
“Everything’s Gonna Be Okay,” 
including neuro-diverse actors 
Kayla Cromer and Lil l ian 
Carrier, alongside co-stars,  
Josh Thomas, Maeve Press 
and Adam Faison; the cast will 
celebrate Autism Acceptance 
Month and offer a sneak peak 
into Season 2, premiering April 
8 at 10 p.m. EDT/PDT.

Event details will be added 

DIFFERENCES
Continued from Front
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Health & Wellness

help states determine the need 
for diagnosing and providing 
services to adults in the United 
States who remain unidentified  
with ASD.

*Estimates were based on 
modeling inputs from state- 
based population and mortality 
data and parent-report survey 
data of US children diagnosed 
with ASD.

CDC’s Work CDC’s Work 
for Adults for Adults 
with ASDwith ASD
Planning for Service Needs

CDC’s most recent funding 
c y c l e  f o r  t h e  A u t i s m  a n d  
Developmental Disabilities  
Monitoring (ADDM) Network 

includes support for five sites to 
follow up on 16-year-olds who 
had been identified with ASD  
by 8 years of age. This is a new 
activity for the ADDM Network 
a n d  w i l l  p r o v i d e  v a lu a b l e 
infor mation on tr ansition 
planning in special education 
services and potential service 
needs after high school.

Promoting Better Outcomes
CD C ’s St ud y t o E x plor e  

Early Development (SEED) 
began identifying children with 
ASD in the mid-2000s and these 
children are now beginning the 
transition from adolescence  
to adulthood. Through SEED 
Te e n ,  C D C  i s  t r a c k i n g  t h e  
changes that occur during this 
transition period to learn about  
factors that may promote more  
successful  tr ansitions and  
better outcomes in young adults 
with ASD.

For more information, visit  
https://www.cdc.gov/ncbddd/
autism.  •

ASD
Continued from Front

As a key part of a nutritious 
eating plan, protein intake can 
be a healthy step to take in the  
new year. One increasingly  
popular way to add protein  
to your at-home menu is with 
protein-packed, plant-based  
foods like tempeh. 

Tempeh’s roots date back 
thousands of years and originate 
in Indonesia. It’s an all-natural 
p r o t e i n  s o u r c e  m a d e  w i t h  
simple, whole-food ingredients –  
most often fermented soybeans, 
water and r ice – and is high  
in protein, packed with fiber  

a n d  low  i n  fat ,  s o d iu m  a n d  
calories. Tempeh is also loaded 
with vitamins and minerals 
l i ke  c a l c iu m ,  m a ng a n e s e ,  
phosphorus and iron, and has 
all nine essential amino acids. 
Because it’s fermented, the  
nutrients in tempeh are easy for 
the body to digest.

T h e  h e a l t h  b e n e f i t s  o f  
tempeh, including 18 grams 
of  pr ot ei n  p e r  s e r v i ng,  a r e  
one reason to give it a try, but  
another is it’s easy and versatile 
to cook. It has a firm texture,  
nutty taste and can be baked, 

f r i e d ,  s t e a m e d  o r  g r i l l e d . 
Tempeh also easily absorbs  
marinades, spices and sauces. 
To prepare tempeh, cut it into  
cubes, strips or crumble it then 
toss into a stir-fry, layer it onto a 

BLT sandwich or simply warm 
a skillet and sear it until golden 
brown. 

The possibilities for tempeh  
are nearly endless, and it’s also  
increasingly easy to find. For 

example, Lightlife, founded in  
1979 as “Tempeh Works,” was 
among the first commercial 
producers of tempeh in the 
United States. Today, it offers its 
Original Tempeh at more than 
18,500 retail stores nationwide. 

Find protein-packed meal 
i d e a s ,  l i ke  S e s a m e  Gi nge r 
Tempeh Power Bowls w ith  
Quinoa and Sweet Potatoes, at 
lightlife.com. 

Sesame Ginger Sesame Ginger 
Tempeh Power Tempeh Power 
Bowls with Bowls with 
Quinoa and Quinoa and 
Sweet PotatoesSweet Potatoes
Pickled Pink Onions:
1/4  cup white wine vinegar
2  teaspoons white sugar
1/4  teaspoon salt
1/2  small red onion, peeled 

and thinly sliced
 
Sesame Ginger 

Vinaigrette:
2  tablespoons vegetable oil
2  teaspoons sesame oil
2  teaspoons grated fresh 

ginger
2  teaspoons rice wine 

vinegar
2  teaspoons soy sauce
2  teaspoons toasted sesame 

seeds
 

Sweet Potatoes:
1  tablespoon olive oil
1  large sweet potato, peeled 

and cut into 1/2-inch 
slices

Tempeh:

1  package (8 ounces) 
Lightlife Original Tempeh

1  teaspoon vegetable oil
2  tablespoons soy sauce
2  cups baby spinach or kale
2  cups cooked tri-color 

quinoa, at room 
temperature

1/2  ripe avocado, cubed
1/2  cup canned chickpeas, 

rinsed and drained
6  red grape cherry 

tomatoes, halved
6 yellow grape cherry 

tomatoes, halved
1/2  cup pea shoots

 
To  m a k e  p i c k l e d  p i n k 

onions:  In small  pot,  br ing 
white wine vinegar, sugar and  
salt to boil. Add onions and toss 
to coat 15 seconds. Turn off heat 
and let sit 20 minutes, stirring 
occasionally, until onions are  
soft and bright pink. Set aside.

To  m a ke  s e s a m e  g i ng e r 
vinaigrette: In small bowl, stir  
vegetable and sesame oils with 
ginger, rice wine vinegar, soy  
sauce and sesame seeds. Pour 
into two small ramekins. Set  
aside.

To make sweet potatoes: 
In large nonstick skillet over 
medium heat, heat olive oil.  
Add sweet potato slices and 
cook, turning occasionally, 15-
17 minutes, adjusting heat as  
necessary until tender when 
pierced with knife. Remove to 
cutting board and cut each slice 
into quarters. Wipe out skillet.

To  m a k e  t e m p e h :  C u t 
tempeh crosswise into eight 
triangles. In nonstick skillet 
over medium-low heat, heat  
vegetable oil. Cook tempeh with 
soy sauce until golden brown  
and warm, 2-3 minutes per side. 
Remove tempeh from pan and 
add baby spinach or kale; stir  
1-2 minutes just until wilted.

To  a s s e m b l e  b o w l s :  O n  
bottoms of two shallow bowls 
o r  p l a t e s ,  s p r e a d  c o o k e d 
quinoa. Top with piles of warm 
sweet potatoes, pickled pink 
onions, sauteed spinach or  
kale, avocado, chickpeas, grape 
tomatoes and pea shoots. Top 
with tempeh and ser ve with  
sesame ginger vinaigrette.   •

Turn to Tempeh Turn to Tempeh 
for a Plant-Based for a Plant-Based 
SuperfoodSuperfood
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(AC tC ) initiative and later 
joined forces with the National 
Historically Black College and 
University Alumni Association 
Foundation (NHBCUA AF ) 
to expand its reach to HBCUs 
nationwide. This union has  
developed five mobilization 
models that includes HBCUs, 
alumni and students, Divine 9,  
graduate and undergraduate, 
nonpartisans, and faith-based 
institutions.

C o r p o r a t e  A m e r i c a  
represents the centur ies-
o l d  p a r e n t  o f  e c o n o m i c  
inequities, with all its different 
iterations visited upon Black  
Americans. Recently, GDN  
initiated “A Call to Corporate 
America” (ACtCA). It starts 
w i t h  t h e  b e l i e f  t h a t  Bl a c k 
A m e r i c a  s h o u l d  m a r r y  i t s  
aspiration for economic equity 
to its ever-growing pursuit of  
voting rights through civic/ 
voter engagement.

C o r p o r a t e  A m e r i c a ’s 
support of our organizations 

inevitably results in mutual 
benefits to themselves and  
Black communities. While 
political engagement has been 
successful in attaining social 
civil rights goals and objectives, 
t h o s e  s u c c e s s e s  h a v e  n o t  
translated into a comparable 
economic equity. There are 
many reasons for this, not the 
least of which is the corporate 
i n f lu e n c e  o n  go ve r n m e n t 
policies designed to enhance 
c o r p o r a t e  p r o f i t  w i t h o u t 
regards to their negative impact 
on diverse populations which 

purchases corporate products 
and services. Black engagement 
e f f o r t s  a r e  l e d  m o s t l y  b y 
v o l u n t e e r s  t h a t  r e q u i r e s  
financing. Corporate America 
should be major contributors 
to the civic/voter engagement 
and economic equity leadership 
organizations of HBCUs. Our  
organizations reach millions  
of their customers who have 
HBCU affiliations, interests,  
hopes, and visions. Currently,  
those billions expended with 
corporations are rarely returned 
to Black communities. 

A l l  t h at  r e c o g n i z e  t h e 
n e e d  f o r  n e w  i d e a s  f o r  a  
new generation can support 
GDN’s efforts. GDN is opening 
the online dialogue on the unity 
of Civic Engagement, Diversity 
and Inclusion and is seeking 
input from all that recognize 
the need. ACtCA will be a core 
focus of GDN going forward. It 
will publish news articles and 
action plans, including those  
from and about corporations, 
that impact this project. We will 
use our web and print products 
to move this project and invite 

all our readers and supporters 
to join in and help. 

This initiative is endorsed 
and supported by the North 
Carolina Central University 
A lumni Association CEAC, 
T h e  P i t t  C o u n t y  H B C U  
Alumni Coalition, the National 
Historically Black College and 
University Alumni Association 
Foundation, and Black Baby  
Boomers W ho Remember,  
Eastern North Carolina Civic 
Group, and still growing. Go to 
www.greaterdiversity.com to  
register.  •

ZOOMING
Continued from Front

Phaedra Williams, owner of 
Phaedra Beauty, has rebranded 
h e r  bu s i n e s s  t o  h e l p  o t h e r 
beauty entrepreneurs start their 
lip gloss lines.

Williams, who owns a Los  
Angeles-based makeup and  
b r o w  s t u d i o  h a s  m a d e  t h e  
decision to no longer offer her 
eyebrows services. After over  
years as an eyebrow artist, she 
was starting to lose the love she 
had for doing eyebrows. “It was 
time to make a transition,” says 
Williams. She felt it was time 
for her to tap into her gift of  
mentoring new entrepreneurs. 
She was constantly receiving 
messages asking for advice on  
how to start a lip gloss line.

A f t e r  m u c h  p r a y e r  a n d  
consideration, Phaedra thought 
w h y  n o t  h e l p  n e w  b e a u t y  
entrepreneurs start their lip  
gloss business. Not only does  
Phaedra offer wholesale lip  

gloss supplies to jump-start 
their business, but she also 
m e n t o r s  t h e m  a n d  g i v e s  

business tips on her YouTube 
channel and social media pages. 
After much demand for help, 
she decided to create an online 
course on “How to Start a Lip 
gloss line for Beginners.”

Phaedra manufactures all 
her products including her own 
line of foundations, concealers, 
p r e s s e d  p o wd e r s ,  a n d  h e r  
highly requested vegan-friendly 
lip glosses.

Phaedra Beauty offers lip  
gloss starter kits, lip pigments, 
gloss t ubes,  l ip gloss base,  
frosts, lip palettes, lip liners, 
and much more.

All products are available 
on her online store at Phaedra 
BeautyOnline.com .

Also, follow the brand on 
social media:
Instagram - @phaedrabeauty
YouTube - @Phaedra Beauty
Facebook - @Phaedra Beauty •

Cosmetic Line Helps 
Entrepreneurs Start Their 

Own Lip Gloss Business
Black-Owned

considered rude for their direct 
way of communicating. This 
isn’t because they do not care 
about others, they just might 
not respond to people in the way 
that neurotypical people expect.

R e c e n t  r e s e a r c h  b y  
Catherine Crompton and Sue 
Fletcher-Watson “found that 
autistic research participants 
communicated more effectively 
with one another than mixed 
groups of autistic and non- 
autistic people”. This shows that 
autistic and non-autistic people 
have different expectations 
about communication and 
s o c i a l  i n t e r a c t i o n s .  T h e y  
think, feel and communicate 
differently.
Reporting and accountability

To avoid missing out on 
the skills autistic people bring, 
companies can lear n from 
the experience of improving 
gender and r ace diversit y,  
where both direct and indirect 
discrimination act as a barrier. 
There is still a long way to go 
when it comes to gender and  
race equality in the workplace 
a n d  t h e  r o a d  a h e a d  fo r  t h e  
neurodiverse is no less arduous.

O v e r  m a n y  y e a r s  o f 
reviewing corporate reports,  
i n c l u d i n g  t h e i r  e q u a l  
oppor t unities policies and  
disclosures on gender, race  
and “disability”, I can count 
on one hand the mention of  
the benefits of neurodiverse 
teams, the successes of autistic 
individuals or the measures 
taken to accommodate them. 
My research shows how the  
banking and retail sectors have 
changed the way they hold 
themselves accountable for the 
employment of women and 
ethnic minorities over the last 
century, in line with changing 
v i e w s  of  s o c i e t y.  T h i s  a l s o  
reflects changes in government 

policy.
G r e a t e r  a w a r e n e s s  o f  

neurodiversity is needed and 
will hopefully lead to similar  
changes for people who think 
dif ferent ly to the major it y.  
We need all kinds of people –  
w o m e n ,  d i f f e r e n t  r a c e s , 
cultures, sexual orientations  
and neurodiversity – at all levels 
of our organisations to create 
our fut ure.  W hether that ’s  
activist Greta Thunberg daring 
to confront political leaders on 
climate change, an academic  
c h a l l e ng i ng  p r a c t i c e  a n d 
policy through evidence, or an 
employee finding an innovative 
solution to a problem.  •

NEURODIVERSITY
Continued from Front



By Dr. John E. Warren, 
Publisher of The San Diego 
Voice & Viewpoint

W h i l e  s o m e  o f  u s  a r e 
spending our time watching 
the news or wondering how 
we are going to sur v ive the 
pandemic, now is the time to 
understand the battles we are in 
and determine what we must do 
individually and collectively. 

Here are the issues: (1) We 
must be clear that we support a  
conviction in the George Floyd 
murder trial. Nothing less is  
acceptable. We must voice our 
call for a conviction in all our  
media outlets. There can be no 
cover up or acquittal. (2) We  
must look closely at each state 
that has a Republican Governor 
or legislative majority seeking  
t o  p a s s  vo t e r  s u p p r e s s i o n 
laws such as limiting days and 
times of voting, reducing ballot 
drop boxes and the number  
of precincts available in our 
communities. We can’t wait  
to l it igate.  We must fol low 
the  example of the state of 
Georgia and register ever y  
voter possible, secure voter 
identification cards or help 

voters obtain them in advance of 
the state laws that are going to 
pass with Republican majorities 
in the legislatures and organize 
voters against Republicans 
seeking office or re-election in 
2022 so that they don’t get a  
majority in the U.S. Congress 
or the U.S. Senate. Georgia set 
the example, now let’s follow it 
in every state. (3) We must urge 
the passage of the John Lewis  
Voting Rights Act, H.R. 1.

The Bill has passed the U.S. 
House of Representatives, we  
must now find the five or 10 
votes needed in the Senate to  

add to the Democratic votes 
necessary for passage. Every 
Senate and C ong ressional 
District has people seeking  
to replace the incumbent. We 
must find those people and 
support them if they support  
us. The late Julian Bond once 
said, “No permanent friends, 
no permanent enemies, just  
permanent interest.”

W e  m u s t  s t u d y  t h e 
White Nationalists, and the 
Republicans who no longer care 
about the American people,  
only maintaining their “White 
Privilege” at the expense of 
t h e  r e s t  o f  A m e r i c a .  In  t h e  
midst of this, we must reassess 
our spending habits and our 
loyalties. We must know who 
financially supports those who  
are against voter participation, 
those who suppor t police 
unfair treatment of Blacks, in 
particular, and people of color in 
general and those who oppose 
A m e r i c a  h e l pi ng  t h e  m o s t  
needed and most vulnerable 
among us. It sounds like a big 
task, but we start where we live 
and build from there. Let’s get 
busy.  •
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RUN MY BROTHERS 
AND SISTERS RUN

W h e n  l a w m a ke r s  a r e 
having a committee meeting 
discussing changing existing 
laws or writing new laws that 
will benefit them and their  
financial supporters, we must 
be seated at that table. If we are 
not, you can be assured we will 
be on the “MENU”. We need 
to vote, but also toss our hats 
in the ring for every election  
from dog catcher to president. 
If we are serious about running 
a n d  w i n n i ng  i n  2 021  a n d  
2022, we must start planning 
o u r  c a m p a i g n  s t r a t e g y 
“ T ODAY ”.  O u r  vo t i ng  i n  
r e c o r d  nu m b e r s  b r o ug ht 
about positive changes like  
the $1,400 stimulus, higher 

unemployment checks and a 
higher child tax credit. One 
half of our children will be 
lifted out of abject poverty  
b e c a u s e  w e  e l e c t e d  a n d  
reelected a good Democrat. I 
like you know that salvation 
is free, but to win an election  
t o d a y,  yo u  n e e d  MONE Y 
(smile) Those of us, like me,  
who are not running must start 
putting away a few dollars 
each payday to support the  
altruistic Democrats who will 
save us from Mitch McConnell 
and his reckless GOP posse. 
We won some election battles 
in 2000 but not the war. Our 
trusted leaders Dr. Anthony 
Fauci said keep doing what  

we are doing to win some 
of our Covid-19 battles and 
Rev. Dr.  William J. Barber 
II said keep fighting for civil 
rights. NOTE: While some 
of us are celebrating, GOP  
legislators in 43 states, seated 
around white oak tables, have  
introduced 250 bills to make 
it harder for us to vote. Isaiah 
40:31 “But they that wait upon 
the LORD shall renew their 
strength, they shall mount  
up with wings as eagles; they 
shall run, and not be weary, 
they shall walk, and not faint”. 

James J. Hankins
Retired Vocational Teacher

Wilmington, NC

Black Americans Must 
Now Fight on All Fronts

By Stacy M. Brown, NNPA 
Newswire Senior National 
Correspondent
@StacyBrownMedia 

Just  hours af ter sig ning 
i n t o  l a w  h i s  m a s s i v e  $1 . 9  
trillion American Rescue Plan,  
President Joe Biden addressed 
the nation and announced the  
implementation of his next 
phase of a national strateg y 
to put the pandemic in the 
country’s rear-view mirror.

The President declared that 
he would direct states, tribes,  
and territories to make all adults 
eligible for the coronavirus 
vaccine by May 1.

In  h i s  f i r s t  p r i m e - t i m e 
address since taking over the 
Oval Office, President Biden  
proclaimed a goal of getting the 
nation closer to normal by the 
July 4 holiday.

“If we do our part, if we do 
this together, by July 4, there’s a 
good chance you, your families, 
and friends will be able to get 
together in your backyard or in 
your neighborhood and have 
a cookout and a barbecue and 
celebrate Independence Day,” 

he noted as he stared firmly into 
the television camera.

Speak ing from the East 
Room of the W hite House, 
President Biden said returning  
to normal requires everyone 
t o  c o n t i n u e  we a r i ng  f a c e  
coverings, social distancing, 
and getting vaccinated.

M o r e  t h a n  5 2 9 , 0 0 0 
Americans have died since the 
pandemic began, and nearly  
30 million have contracted the 
virus.

“We all lost something,” the 
President declared.

“A collective suffering, a 
collective sacrifice, a year filled 
with the loss of life. In the loss, 
we saw how much there was to 
gain. An appreciation, respect 
and gratitude,” he uttered.

W i t h i n  h i s  f i r s t  h o u r s 
i n  o f f i c e ,  P r e s i d e n t  Bi d e n  
launched a comprehensive 
strategy to defeat the pandemic. 
He noted that in the seven weeks 
since, the Administration has 
delivered more than 81 million 
vaccinations and more people  
can visit their loved ones again.

“T here is  more work to 
do,” the President reminded 
viewers.

He promised that the White 
House COVID-19 Response 
Te a m  h a s  c o n c l u d e d  t h a t  
the accelerated vaccination 
efforts will enable prioritized 
vaccinations that will prove  
far enough along by the end of  
April that officials could lift all 
eligibility restrictions at that  
time.

The President outlined a  

“ramped-up effort” to create 
more places for people to get  
vaccinated, enabling officials 
to reach those hardest hit and 
most challenging to reach.

Over the next six weeks, 
the Administration will deliver 
vaccines directly to up to an 
additional 700 community 
h e a l t h  c e n t e r s  t h a t  r e a c h  
underser ved communities, 

increasing the total number of 
participating community health 
centers across the country to 
950, White House officials said.

The Administration also 
w i l l  d o u b l e  t h e  n u m b e r  o f  
pharmacies participating in 
the federal pharmacy program, 
making the vaccine available at 

Biden: States Should 
Open Vaccinations to 
All Adults by May 1st

BIDEN
Continued on pg. 7
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Spirit & Life
More Resources and News online at GreaterDiversity.com

The Living 
Word

2 Corinthians 
5:20

Tree of Life Version
20: We are therefore 

ambassadors for 
Messiah, as though 

God were making His 
appeal through us.  

We beg you on behalf  
of Messiah, be  

reconciled to God.

“Letting go doesen’t mean that you don’t care about someone anymore.   
It’s just realizing that the only person you really have control over is yourself.”   

- Deborah Reber

Wisdom from My 
Father’s Porch

Dr. Dorrance Kennedy

GDN BOOK REVIEW

FAYETTEVILLE, NC -  
African American Images is 
proud to announce the release 
of a new book, Wisdom from 
My Father’s Porch. This book 
provides guidance and life 
lessons for young Black men. 
It is compact and easy to 
read but packed with timely 
information related to family, 
character, career, finances, 
health, relationships, and 
much more. Wisdom from 
My Father’s Porch is now 
available at African American 
Images.com.  Dr. Dorrance 
Kennedy is a social worker, 
college professor, ordained 
minister, and motivational 
speaker. He is the founder 
of Empower Your Purpose, 

an organization dedicated to 
transforming communities. 
Over the last 20 years, he has 
spoken to a wide variety of 
audiences across the nation. 
Dr. Kennedy is available for 
interviews, book readings, 
and speaking engagements. •

What Happens When People What Happens When People 
With Autism Grow Old?With Autism Grow Old?
Rebecca Ann Charlton
Senior Lecturer, Goldsmiths, 
University of London 

If you mention autism to 
most people they will think  
about children, but it is a lifelong 
diagnosis. Children with autism 
g r o w  u p  t o  b e  a d u l t s  w i t h  
autism. Little is known about 
how the symptoms change with 
age. This is because autism 
is a relatively new disorder, 
first described in 1943 and 
not regularly identified until  
the 1970s. It is only now that  
those people first diagnosed 
are reaching older age that we 
can start to learn whether the 
disorder changes over a lifetime.

T h e r e  h a v e  b e e n  s o m e 
suggestions that symptoms  
may reduce as people get older. 
T hese repor t s,  descr ibing 
fewer difficulties with older 
age, are often from people with  
autism themselves and from 
their families. But how much 
evidence is there for this? Our 
latest research provides some 
answers, and also raises some  
new questions.

Working with the Autism 
Diagnostic Research Centre in  
Southampton we assessed 146  
adults who were referred to 
the centre seeking a diagnosis 
of autism between 2008 and 
2015, and who consented to  
take part in the research. People 
were aged between 18 and 74 
years old. A hundred of these 
adults were diagnosed with  
autism, and 46 people did not 
receive a diagnosis. This gave 
us an opportunity to explore  
the subtle differences between 
people who receive a diagnosis  
a n d  t h o s e  w h o  d o n’t ,  e ve n  
though they may have some 
other similar difficulties.

Our analysis showed that 

age and severity of autism were 
linked; that is, as age increased 
so did the severity of autism  
symptoms in social situations, 
communication and flexible  
thinking (such as coping with 
change or generating new ideas 
or solutions). We also found 
that older people with autism  
were more likely than younger 
people to extract rules from 
situations or prefer structure  
(for example, wanting to know 
how committees are organised 
or always following the same 
routine during a task).

This pattern did not occur 
in the group of 46 people who 
didn’t have autism. Whether  
this tendency to extract rules 
is  a  “ wor s ening ” of  aut ism  
symptoms or a general trend  
among all older people is not yet 
clear.
Strategies for life

It  m a y  s e e m  s u r p r i s i n g 
that people who received a  
diagnosis much later in life 
had more severe symptoms, 
a s  we  m ight  e x p e c t  p e o pl e  
with severe symptoms to be 
more likely to seek a diagnosis 
earlier in life. What we found  
was that the older adults with 
autism performed better than  
the young adults with autism on 
some cognitive tests we carried 

out. The group diagnosed with 
autism were faster on test s 
measuring speed of thinking  
during a task and did better 
when dealing with visual and  
shape information. Perhaps 
these abilities have helped 
adults w ith autism develop  
strategies across their lives  
that have helped them to cope 
with their symptoms which 
may explain why they were not 
diagnosed until adulthood.

When the group with autism 
was compared with the group 
without autism, we found that 
rates of depression and anxiety 
were high in both groups. A  
third of adults diagnosed with 
autism repor t high levels of 
depression or anxiety – rates  
much higher than in the general 
population. Depression among  
older  adult s  is  a  r isk fac t or  
for developing problems in 
memory and cognition. Given 
the high rates of depression 
among people with autism, it  
may be important for doctors to 
monitor mood during ageing to 
ensure that individuals are not  
at risk for cognitive decline due 
to depression.

The people described in 
our research are not typical 
of people with autism. They 
all had cognitive abilities in 

the normal range and did not 
receive a diagnosis in childhood 
when autism is  most of ten 
recognised. Despite this, older 
people in the study showed 
m o r e  s e ve r e  s y m p t o m s  o f  
autism. This might suggest that 
symptoms of autism become  
more severe with age. However, 
repor ting more s y mptoms 
could also ref lec t  a  change 
i n  s e l f- a w a r e n e s s .  B e t t e r 
self-awareness is generally a  
good thing, but might lead to 
greater realisation of one’s own 
difficulties.

It  isn’t  yet clear whether 
people with autism age in the 
same way as people without  
autism – it’s still early days, 
given the relative age of the 
disorder. Ageing may also be 
different for each person with  
autism. People with autism 
may have developed strategies 
to help them age better, or may  
be at risk for depression and 
cognitive decline. In future  
work, we aim to see people every 
few years so we can understand 
how they change over time.

We  a l l  d e s e r ve  t o  age  a s 
we l l  a s  we  c a n .  It ’s  o n l y  b y  
understanding how people with 
autism change as they get older, 
that we can start to put services 
in place to support them.  •
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more than 20,000 pharmacies 
in locations convenient to all  
Americans.

P h a r m a c i e s  a r e  a l s o  
direc ted to ex pand mobile 
operations into the hardest-hit 
communities to reach more  
people.

T h e  A d m i n i s t r a t i o n 
promises to more than double 
the number of federally r un  
mass vaccination centers, run 
by FEMA, the U.S. militar y, 
and other feder al  agencies  
in par tnership w ith st ates,  
to ensure that we reach the  
hardest-hit communities in this 
historic effort.

“ F i n d i n g  l i g h t  i n  t h e 
darkness is a very American 

thing to do,” President Biden 
said.

He also used the national 
platform to denounce racism 
and hate crimes against Asian 
Americans, whom the previous 
Administration targeted as the 
cause of the pandemic.

“There have been vicious 
hate cr imes against  A sian 
A m e r i c a n s  w h o ’ v e  b e e n  
attacked, harassed, blamed, 

and scapegoated,” President  
Biden remarked.

“A t  t h i s  v e r y  m o m e n t , 
so many of them, our fellow  
Americans, are on the front lines 
of this pandemic trying to save 
lives and still are forced to live in 
fear for their lives just walking 
down streets in America. “It’s  
wrong, it’s un-American, and it  
must stop.”  •
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9-Year-Old 
Entrepreneur and 
Recording Artist 

Uses His Platform to 
Amplify Social Justice

“On the Clock” Features and 
Empowers Black Youth to Pursue 

Goals Beyond Their Dreams

B e s t - s e l l i n g  a u t h o r, 
social  entrepreneur,  and 
youth inf luencer, 9-year- 
old Nicholas Buamah has 
r e c e n t l y  b e c o m e  o n e  o f 
t h e  y o u n g e s t  e x e c u t i v e 
producers and recording  
artists registered with BMI. 
He released his first self-
funded musical project on 
Februar y 14, 2021, called  
“On the Clock,” a multi-artist 
hip-hop collaboration that 
brings youthful positivity to  
the topics of social justice, kid 
empowerment, and personal 
affirmation.

The project is also highly 
acclaimed by the mother of 
Tamir Rice, Samaria Rice 
and the mother of Philando 
Castile, Valerie Rice, for how 
it portrayed their sons during 
a clip in the visual project  
dedicated to victims of social 
injustices while empowering  
the Black community.

Featuring 40 inspirational 
k i d s  i n c l u d i n g  8  o f  t h e  
countries youngest business 
owners and entrepreneurs, 
“On the Clock” highlights  

and exalts Black youth as 
bosses, kings, and queens. 
Nicholas partnered with top  
moguls within the industry 
to bring this vision of youth 
empowerment into fruition.

With the lyrical genius of 
South Bend artist, “Million” 
a n d  a n  a u t h e n t i c  c a l l  t o  
action by Nicholas, the song 
encourages and equips youth 
w ith the inspir ation and 
vision that they can achieve 
even beyond their dreams 
and that their dreams can  
ultimately change the world.

Nicholas is committing 
a portion of the proceeds to 
build a community library in 
Ghana through his nonprofit 
Books Without Borders, Inc.  
The song track is available 
on all major music streaming 
platforms and the music video 
is available for viewing on  
Nicholas Buamah’s YouTube 
channel.

For more details, visit 
NicholasBuamah.com .

O r  f o l l o w  h i m  o n  
I n s t a g r a m  @ N i c h o l a s 
Buamah .  •
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Refer to other Bidding requirements 
described in Section 00 21 15 and Section  
00 31 00. 

In lieu of the cash deposit or certified 
or cashier’s check mentioned above,  
the Bidder may file a Bid bond in the 
same amount executed by a corporate  
surety authorized to execute such bonds 
in North Carolina and conditioned as  
provided by North Carolina General  
Statute 143-129 and in the form attached  
to the Bidding Documents (see Appendix 
C) or on file with the Engineer. Bid bond 
forms enclosed as part of the Bidding  
Documents must be properly executed 
at the time Bids are submitted before Bid  
will be considered. Properly executed 
Power of Attorney of the corporate surety’s  
agent shall accompany such bond and be 
attached to the page provided therefore  
in the Bidding Documents.

Bids shall be submitted under a condition 
of irrevocability, except as required by  
law, for a period of ninety (90) days after  
Bid opening.

The City of Durham reserves the right to 
accept or reject any or all Bids, to waive  
any and all informalities, and to disregard 
all nonconforming or conditional Bids or 
counter Bids, and to accept the Bid that  
will be in the best interest of the City of  
Durham.
                                                                               

ADVERTISEMENT FOR BIDS

NHM Constructors, LLC requests 
quotes from DBE/MBE/WBE certified 
subcontractors and suppliers for the 
following project bidding on 04/01/21: 
City of Asheville-Memorial Stadium 
Turf and Drainage Replacement X1902.

Interested parties should contact Adam 
Rice at 828-670-6652 ext. 3309. Quotes  
for work items: Hauling, Fencing,  
Concrete Work, Astro-Turf Installation 
and Asphalt Paving are needed.  All  
quotes should be received no later 
than 10:00 AM on 03/31/21 in NHM 
Constructors’ office via email arice@ 
nhmconstructors.com or FAX 828/670-
6636.

NHM Constructors, LLC will work with 
subcontractors to help meet our insurance 
and bonding requirements. If you require 
assistance in obtaining bonding, lines  
of credit, insurance, supplies, materials, 
or have any questions related to the  
referenced project, please contact the  
above company representative. NHM 
Constructors is an equal opportunity 
employer and will consider any and  
all bids that may be submitted. NHM  
Constructors is willing to break out any 
portion of the work to encourage DBE/ 
MBE/WBE participation.
                                                                               

ADVERTISEMENT FOR BIDS

Sealed proposals will 
be received until 2:00 PM 

on Thursday, April 29, 2021, in the
NCDOT Buncombe County Maintenance 

Conference Room at 
11 Old Charlotte Highway, 

Asheville, NC 28803 
for the construction of

Modular Office Relocation 
 to NCDOT Buncombe County 

Maintenance Yard
at which time and place 

bids will be opened and read.
 

A MANDATORY 
Pre-Bid Meeting will be held 
On Thursday, April 1, 2021

at 2:00 PM in the
NCDOT Buncombe County Maintenance

Conference Room at
11 Old Charlotte Highway,

Asheville, NC 28803.

A site visit will be conducted 
immediately following the 

Pre-Bid Meeting.

Complete plans and specifications for 
this project may be obtained from

MARK D. GIBSON RA,
NCDOT FACILITIES DESIGN UNIT
1 SOUTH WILMINGTON STREET,
RALEIGH, NORTH CAROLINA 27601 

OR 
1525 MAIL SERVICE CENTER, 

RALEIGH, NC 27699-1525
TELEPHONE: 919-707-4550

 
during normal office hours: Plan Deposit 
$50.00 per printed set; or by free download  
at: https://connect.ncdot.gov/letting/ 
Pages/Letting-List.aspx?let_type=13& 
let_status=Advertised .

The state reserves the unqualified right 
to reject any and all proposals.
 

Signed:
Thomas L. Riddick

Business & Operations Manager, 
Facilities Management Division

North Carolina Department
of Transportation

1525 Mail Service Center
Raleigh, NC 27699-1525

                                                                               

ADVERTISEMENT FOR BIDS

Sealed proposals will be received by 
Steven Miller until 2 PM on April 29,  
2021, in the 1st Floor Auditorium, State 
Archives Building, 109 E. Jones St.,  
Raleigh, NC 27601, for the construction 
of Edenton State Historic Site Visitor 
Center, SCO #16-15801-01A at which  
time and place bids will be opened and  
read.

Complete plans and specifications for  
this project can be obtained electronically 
beginning on March 29th, 2021. Contact  
Aura Duggins, Clearscapes, PA, at adugg 
ins@clearscapes.com or (919) 821-2775.
The state reserves the unqualified right to  
reject any and all proposals. 

Signed: 
Dept. of Cultural & Natural Resources 
State of North Carolina
Raleigh, NC 
                                                                               

ADVERTISEMENT FOR BIDS

STATE OF NORTH CAROLINA
DEPARTMENT OF 

TRANSPORTATION
RALEIGH, N.C.

The Deadline for submitting Electronic 
Bids on the following projects as well  
as the public reading will be APRIL 20,  
2021 at 2:00 pm. The public reading 
will be held in Contract Standards and  
Development Unit Conference Room 
(Room 156 A/B), Building B, North  
Carolina Department of Transportation, 
Century Center Complex, 1020 Birch 
Ridge Dr., Raleigh, NC 27610. Please  
enter door B-2.

APRIL 20, 2021

(C204154)  PASQUOTANK; 
(C204178)  BEAUFORT; 
(C204594)  BEAUFORT; 
(C204630)  DURHAM; 
(C204624)  WAKE; 
(C204423)  COLUMBUS; 
(C204571)  COLUMBUS; 
(C204483)  CUMBERLAND; 
(C204499)  GUILFORD;
(C204626)  ALAMANCE, GUILFORD; 
(C204533)  FORSYTH;
(C204365)  MECKLENBURG; 
(C204622)  MECKLENBURG; 
(C204387)  CHEROKEE

A bid bond or bid deposit in the amount  
of 5% of the bid will be required.

These  cont rac ts  a re  subjec t  to  a l l  
appropriate Federal Laws, including  
Title VI of the Civil Rights Act of 1964.

Plans, proposal forms, and specifications 
may be obtained at the Raleigh Office 
of the Department of Transportation,  
Telephone # 919-707-6925. 

DEPARTMENT OF TRANSPORTATION
MR. RONNIE L. KEETER, JR
CHIEF ENGINEER
                                                                               

ADVERTISEMENT FOR BIDS

Sharpe Brothers is actively requesting 
quotations from Certified WBE and 
MBE Subcontractors from the North  
Carolina Department of Administration 
(HUB) or the NCDOT within North  
Central North Carolina Counties for the 
City of High Point – Montlieu Avenue 
Roadway and Utility Improvements 
project with a total combined M/WBE  
goal of 10%. The project will consist of 
3,454 linear feet of 8-inch ductile iron  
water pipe, 257 linear feet of 6-inch  
ductile iron sewer pipe, 3164 linear feet  
of 8-inch ductile iron sewer pipe, 2,400 
linear feet of electrical duct bank, 5,335 
linear feet of curb and gutter, 2,360 
square yards of concrete sidewalk,  
asphalt patching, asphalt milling and 
asphalt overlaying the entire project  
to complete all phases of the project. 
A variety of other materials including  
structures, services and traffic signals. 
The project start date is the first of May  
with a completion date of 210 days  
from Notice to Proceed. We are looking 
for quotes for the following items to 
subcontract: Trucking (hourly & by the 
ton), Milling, Structure Adjustments, 
Fence, Planting, Paint/Thermoplastic  
Striping, Junction box/Loop Sawcut,  
Retaining walls, Concrete Work (curb 
and gutter, sidewalk, curb ramps) and  
Signal Work. We request the receipt of 
quotations by noon March 30, 2021 to  
fairly evaluate all quotes. If you have 
any questions, please feel free to call  
Paul Gilliam at (336) 346-8162 or email  
(paul.gilliam@sharpebrosvg.com) . 
                                                                               

ADVERTISEMENT FOR BIDS 

State Utility Contractors, Inc. solicits 
material and subcontract bids for the  
following work: Erosion Control, Seeding,  
Concrete, Select Demolition, Spray  
Insulation, Caulking, Drywall, Masonry,  
SCADA & Control, Painting, Electrical,  
HVAC and Material Supply for the 
Crooked Creek Water Reclamation  
F a c i l i t y  E l e c t r i c a l  S y s t e m s 
Improvements Project located in  
Monroe, NC. The bid date for this project 
is April  01, 2021 at 2:00 P.M. EST.  
Minority and Women Owned businesses 
are encouraged to submit proposals for 
this work. If additional information is  
needed, please contact Bill Williams at  
(704) 289-6400. EOE M/F
                                                                               

ATTENTION

DBE/MBE/WBE 
SUBCONTRACTORS

Smith-Rowe, LLC (NCGCL# 70021) 
LLC will be bidding the following project 
March 31, 2021 at the North Carolina  
Department of Transportation Division 9 
Letting:

Contract ID
DI00238 
County
Forsyth
Description
SR 1920 Memorial Industrial School  
Road Grading, Paving, Drainage

We are interested in receiving your 
quotations on this project for any work  
for which your company is qualified 
and especially for the following types  
of work: Gabion Basket Retaining 
Wall, Grading, Asphalt, Guardrail,  
Thermoplastic Pavement Marking Lines,  
Temporary Si l t  Fence,  Seeding &  
Mulching, and Hauling.

A pre-bid conference will be held on 
Wednesday, March 24, 2021 at 10:00 A.M.  
to discuss the proposed project. Please call 
336/789-8221 if you plan to attend this  
meeting or if you would like to schedule 
another time for a pre-bid conference. 
You may call in your quote to our Mount  
Airy office at 336/789-8221, fax to 336/ 
789-6807, or email Cody Collins at  
ccollins@smithrowe.com .

“The North Carolina Department of 
Transportation, in accordance with the  
provisions of Title VI of the Civil Rights 
Act of 1964 (78 Stat. 252, 42 US.C. §§  
2000d to 2000d-4) and the Regulations, 
hereby notifies all bidders that it will 
affirmatively ensure that any contract  
entered into pursuant to this advertisement, 
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination  
authorities, bidders and contractors will  
also not be discriminated against on the  
grounds of sex, age, disability, low-income 
level, creed/religion, or limited English  
proficiency in consideration for an award.”
                                                                               

ADVERTISEMENT FOR BIDS

As a General Contractor we invite you to 
submit your proposals for the following  
project: 

PROJECT:  
Town of Jamesville Water Treatment  
Plant Improvements

BID DATE:   
April 6, 2021 @ 11 AM
  
OWNER:  
Town of Jamesville

ENGINEER:  
Municipal Engineering Services Company, 
P.A.

CONTRACT DOCUMENTS MAY BE 
EXAMINED AT THE FOLLOWING  
LOCATIONS:

 y Turner Murphy Company, Inc. – 
 2500 Southway Dr., 
 Rock Hill, SC 29730

 y Engineer’s office – 
  68 Shipwash Drive, 
  Garner, NC 27529

 y Owner’s office – 
  1211 Water Street, 
  Jamesville, NC 27846

 y Construct connect – 
  Plan Room – 
  Online Service

 y McGraw Hill Dodge

We will be accepting Subcontract  
Quotes on the following: 

Acoustical Tile Ceilings, Concrete finish, 
Demolition, Doors, Drywall, Electrical, 
Framing,  HVAC, Masonry,  Paint ,  
Paving, Plumbing, Pre-cast building, Pre- 
engineered metal building, Roll up doors, 
Windows, Dumpsters, and portable toilets.

Please submit PRICING QUOTES BY  
April 5, 2021.

Please include a copy of your certification 
with your quote. 

We encourage and solicit HUB Certified 
MBE/WBE firms and intend to seriously 
negotiate for project participation and 
are willing to review any responsible  
quote and negotiate terms. Bidders must 
comply with Executive Order 11246 and 
11375 in order to ensure equal opportunity  
and the Davis Bacon Wage Act. MBE/
WBE participation goals are 10% pursuant  
to NCGS 143-128. A Drug Free Workplace 
and Non-Discrimination Workplace  
Policy are required. Quick pay agreements  
will be provided to meet cash-flow demands.

Robert Murphy rmurphy@turnermurphy 
.com is the estimator for this project. 
Please contact him if you have any  
questions or need any information. Phone:  
803-328-3874, Fax: 803-328-8243.
                                                                               

INVITATION TO BID

Project: 
South Durham WRF Process Improvements 
Phase 2

Owner:
City of Durham
101 City Hall Plaza
Durham, North Carolina 27701

Issuing Office:
Attention: Ms. Lori Montgomery, P.E.
City of Durham
Department of Water Management
1600 Mist Lake Drive
Durham, North Carolina 27704
(919) 560-4381

Engineer:
Attention: Mr. Michael McLamb
Hazen and Sawyer
4011 West Chase Blvd., 
Suite 500
Raleigh, NC 27607
(919) 833-7152
sdwrf@hazenandsawyer.com

The City of Durham will open sealed 
formal Bids submitted by qualified  
Bidders at 2:00 p.m. on April 28, 2021 
for Contract 30751-019, Project: South  
Durham WRF Process Improvements 
Phase 2 at the Department of Water  
Management Conference Room, 1600 
Mist Lake Drive, Durham, North  
Carolina. The Project involves the 
furnishing of all materials, labor,  
equipment, tools, etc. unless otherwise  
specified, for the complete construction 
of:

Dewatering capacity improvements, new  
odor control systems, Primary Clarifier 
Influent Box hydraulic improvements,  
a new emergency generator, anaerobic 
digester cleanout and process piping  
rehabilitation, and site/stormwater  
improvements at the South Durham WRF.

The foregoing description shall not be 
construed as a complete description of  
all work required.

Beginning a t  1  p .m.  on  March 22,  
2021 electronic copies of the Bidding  
Documents, Contract Documents, and 
Technical Specifications, including  
Drawings, may be obtained by contacting 
Michael McLamb via email: sdwrf@ 
hazenandsawyer.com .

The Project Manual including Bidding 
Documents, Contract Documents, and  
Technical Specifications, including  
Drawings, will be on file at the following 
locations:

 y Associated General Contractors, 
  Raleigh and Charlotte, NC

 y McGraw Hill Dodge Plan Room, 
  Raleigh and Charlotte, NC

 y NC Institute of Minority Economic  
Development, 

  114 W. Parrish Street, 
  Durham, NC

 y Raleigh-Durham Minority Business 
Development Center, 

  800 North Mangum St., 
  Durham, NC

Bidders  are  s t rongly  encouraged 
to participate in the following non- 
mandatory Pre-Bid actives: 1) a virtual 
Pre-Bid conference at 11:00 a.m. on  
March 31, 2021 which will be held  
via Teams, and 2) following the virtual 
conference at 1:30 p.m. a physical  
in-person Project site tour at South  
Durham WRF, 6605 Farrington Road, 
Chapel Hill, NC 27517. Bidders who  
desire to participate in these activities 
should email a request to SDWRF@ 
hazenandsawyer.com, with the subject 
“SD WRF Ph 2 Prebid”. All attendees 
of the in-person Project site tour will be  
required to following all City of Durham 
COVID-19 measures in effect at that time.

Each Bidder must be licensed under 
Chapter 87 of the North Carolina General  
Statutes. Bidders must conform with 
the provisions of the North Carolina  
Contractor’s Licensing Act of 1925, as 
amended. All Bids must include a non- 
collusion affidavit.

The City of Durham requires the Project 
to achieve Final Completion of all Work 
no later than 790 calendar days from date  
of Notice to Proceed. 

No Bid shall be considered or accepted 
unless at the time of its filing the same  
shall be accompanied by a deposit of 
cash or a certified or cashier’s check 
drawn on a  bank or  t rust  company  
insured by the Federal Deposit Insurance 
Corporation (FDIC), in an amount equal 
to five percent (5%) of the amount of the  
Bid. The check shall be made payable 
to the City of Durham. Said deposit  
shall guarantee that the Contract will be 
entered into by the successful Bidder if  
the award is made. Such deposit of cash or 
certified or cashier’s check may be held  
by the City until the successful Bidder  
has executed and delivered the Contract 
Documents, including performance and 
payment bond, to the City of Durham  
and returned or kept in accordance with  
North Carolina General Statute 143-129.

OFFICE HOURS
Monday  

9:00 a.m. - 3:00 p.m.

Tuesday through Thursday 
9:00 a.m. - 4:00 p.m.

Friday  
9:00 a.m. - Noon

email: ads@greaterdiversity.com

_______________________

TELEPHONE / FAX
Toll Free: 1-800-462-0738 

Local: 910-762-1337 
Fax: 910-763-6304

_______________________

CORRECTIONS & 
CANCELLATIONS

Please check your ad the first day it 
runs to see that all of the information 
is correct. This will ensure that your 
ad is exactly what you want readers 
to see. Greater Diversity News 
will only assume responsibil i ty 
for the f i rst day. We must l imit 
our financial responsibility to the 
charge for space. For changes, 
corrections or cancellations, call  
your sales representative or a 
Classifieds advisor at 1-800-462-
0738. Deadline for cancellations is 
Monday by 5:00 p.m. the week of  
publication.
_______________________

DEADLINE & RATES
Wednesday 12:00 Noon, 

$2.50 Per Line 
(Average 36 Characters Per Line)

ADVERTISEMENT 
FOR BIDS

ADVERTISEMENT FOR BIDS

Baker Mechanical, Inc. Seeking Minority 
Prices for work relating to HVAC.

Contact: Kenny Martin
P.O. Box 2284
Wilson, NC 27894-2284
Telephone:  (252) 291-4460
 Fax No.:    (252) 291-7204
                                                                                                                                         

ADVERTISEMENT FOR BIDS

Central Builders, Inc. of Mebane  
requests bids for: Salem Lake Park &  
Waterfront Improvements Phase II -  
City  of  W-S project  by 12 PM on  
3/30/2021.

Please fax bids to 336-227-0610 or email  
to bids@centralbuildersinc.com .

Plans are available for review in our  
office. Call our office, 336-227-4551 for  
additional plan rooms. 

All portions of the work are open to 
bidding and can be combined/broken  
out to facilitate MWBE participation. 
CBI will consider a joint venture or  
partnership with MWBE/DBE firms that 
need assistance in procuring equipment  
or materials to bid on this job. 

Assistance is available to MWBE/DBE 
businesses including quick pay options,  
joint pay agreements, bond waiver, 
obtaining insurance, procurement of  
rental equipment. 
                                                                               

ADVERTISEMENT FOR BIDS

Sealed bids for furnishing water meter  
parts assemblies as specified, will be 
sent out on March 29, 2021, and will  
be received by the City of Statesville 
at the City Office Building 1st floor  
Engineering Conference Room 106, 301 
S. Center St, Statesville, NC 28677 at or  
before 2:00 p.m. local time on Tuesday, 
April 13, 2021 at which time and place  
the bids shall be publicly opened and read.

Historically Underutilized Businesses
Pursuant to General Statute 143-48 
and Executive Order #150, The City  
of Statesville invites and encourages  
participation in this procurement process 
by businesses owned by minorities,  
women, disabled, disabled business 
enterprises and non-profit work centers  
for the blind and severely disabled.

The  webs i t e  address  to  v i ew and  
download the RFQ documentation is:  
www.statesvillenc.net/bidpostings .

The City of Statesville reserves the right 
to reject any or all bids and to accept any 
bid which is deemed to be in the best  
interest of the City of Statesville. For any 
questions regarding this request, contact 
Brian Wilson, Assistant Superintendent  
at 704-832-3829.

Eva Mendez
Purchasing Agent

Published: March 25, 2021
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ADVERTISEMENT FOR BIDS

Yates Construction Co. Inc. is seeking 
certified MBE/WBE quotations on the  
following project:

Project:  
City of High Point Montlieu Avenue  
Roadway and Utility Improvements.

Bid Date: 
March 31, 2021 @ 2:00 PM.

Items of work include: 
Suppliers, Construction Surveying, Milling,  
Paving, Concrete Work, Reset Fence, 
Retaining Wall, Handrail, Misc. Brick 
Work, Patterned Pavement, Oklahoma  
Redbud,  Mulch for  Plant ing,  Soi l  
Amendments, Temp. Traffic Control, Paint 
Pavement Marking, Thermo Pavement  
Marking, Removal of Pavement Marking 
Lines & Symbols, Permanent Seeding & 
Mulch including Fertilizer, Temp. Silt  
Fence, Temp. By-Pass Pumping, Signals &  
Sign, Removal of Existing Signal, Stone 
and Trucking.

** Quotes must be submitted to our 
office no later than 4 hours before bid  
to be considered. Please fax bids to  

336-548-1903 Attn: Leslie Gaines **

Interested parties may contact Leslie 
Gaines at (336) 548-9621 or lgaines@ 
yatesconstruction.com for further  
information. Plans and specifications 
can be reviewed at our office located at 
9220 NC Hwy 65 in Stokesdale. Yates  
Construction Company, Inc., has several 
policies aimed to assist and encourage  
MBE/WBE firms to participate. These 
policies include, but are not limited to,  
a Quick Pay Agreement and Bonding  
Assistance.
                                                                               

ADVERTISEMENT FOR BIDS

Yates Construction Co. Inc. is seeking 
certified DBE quotations on the following  
project:

Project:  
NCDOT – Guilford County – Division 7  
SR 2835 (McKnight Mill Road)

Bid Date: 
April 1, 2021 @ 2:00 PM

Items of work include: 
Suppliers, Milling, Paving, Pavement 
Marking, Sign & Safety, Erosion Control,  
Seeding and Trucking.

** Quotes must be submitted to our 
office no later than 4 hours before bid  
to be considered. Please fax bids to  

336-548-1903 Attn: Leslie Gaines **

Interested parties may contact Leslie 
Gaines at (336) 548-9621 or lgaines@ 
yatesconstruction.com for further  
information. Plans and specifications 
can be reviewed at our office located at 
9220 NC Hwy 65 in Stokesdale. Yates  
Construction Company, Inc., has several 
policies aimed to assist and encourage 
MBE/WBE/DBE firms to participate. 
These policies include, but are not limited  
to, a Quick Pay Agreement and Bonding 
Assistance.
                                                                               

ADVERTISEMENT FOR BIDS

Title: 
Ocracoke Elementary School & Media  
Center Building
 
A. R. Chesson Construction: 
EC Office is actively soliciting bids for 
Ocracoke Elementary School & Media  
Center Building (Due 03/30/2021 @ 3:00  
p.m.).
 
Project Description: 
Renovation of a mixed-use development 
in Ocracoke, North Carolina. Completed 
p lans  ca l l  fo r  the  renova t ion  o f  an  
educational facility.
 
MBE/WBE/SBE/DBE/HUB participation 
is encouraged. Elements of the work may 
be combined or broken down to facilitate  
minority participation. Assistance with  
bonding or insurance requirements as well 
as quick pay arrangements are available 
to enable minority contractors to meet  
cash-flow demands. Email bids to bids@
archesson.com . Plans/specs available on  
our website, www.archesson.com/bids .  
For more information, contact us at 800-
849-4486. A. R. Chesson Construction is  
an equal opportunity employer.
                                                                             

MBE/WBE/DBE 
SUBCONTRACTORS & SUPPLIERS

I.L. Long Construction Co., Inc .  is  
seeking bids from Qualified Subcontractors 
including Minority Business Enterprises 
and Women Business Enterprises for the  
“UNC Charlotte Science Building Café 
Upfit” in Charlotte, NC. Bids are due by 
10:00 A.M. Tuesday, April 6th, 2021. I.L.  
Long is an equal opportunity employer. 
Call 336-661-1887 between the hours of  
8 am – 5 pm, Monday-Friday or email  
rcollins@illong.com for more information.
                                                                             

ADVERTISEMENT FOR BIDS

State Utility Contractors, Inc. solicits 
material and subcontract bids for the 
following work: Hauling, Clearing &  
Grubbing, Erosion Control, Gravel  
Paving, Fencing, Grassing, Concrete,  
Masonry, Sitework, Rough Carpentry, 
Insulation, Metal Roofing, Caulking, 
Doors, SCADA & Control, Painting,  
Electrical, HVAC and Material Supply  
for the Kannapolis Crossing, Off-Site 
Utilities, Contract 4 – Booster Pump  
Station Project located in China Grove,  
NC. The bid date for this project is April 
14, 2021 at 2:00 P.M. EST. Minority  
and Women Owned businesses are 
encouraged to submit proposals for  
this work. If additional information is 
needed, please contact Bill Williams at  
(704) 289-6400. EOE M/F
                                                                               

ADVERTISEMENT FOR BIDS

Sealed proposals will be received from  
Bidders by Elizabeth City State University, 
Elizabeth City State University, Facilities 
Management - Design and Construction,  
Dixon Hall, Room 224, 1704 Weeksville 
Road, Campus Box 749, Elizabeth City, 
NC 27909, Attn: Onyel Bhola,  AIA,  
Director of Design and Construction, up  
to 12:00 PM Thursday, April 29, 2021, in 
Room 224, and immediately thereafter  
publicly opened and read for the furnishing 
of labor, material and equipment entering 
into the construction of:

ELIZABETH CITY 
STATE UNIVERSITY

HURRICANE DORIAN REPAIRS
JIMMY R. JENKINS ROOF 

REPLACEMENT
SCO ID# 20-21855-01C

Pre-Bid Meeting: Wednesday, April 14,  
2021 at 11:00 AM at Dixon Hall Room 224.

Complete plans and specifications for 
th is  project  can be  obta ined a t  JKF  
ARCHITECTURE, 625 Lynndale Ct., 
Suite F, Greenville, NC 27858, during  
normal office hours after March 28, 2021.

Plans and specifications available for 
viewing at Dodge Data & Analytics,  
ConstructConnect, and Duncan Parnell-
Greenville, NC.

Plan Deposit: $100 refundable deposit for 
Bid Package & PDF’s. $25 non-refundable  
deposit for a PDF only set.

The state reserves the unqualified right to  
reject any and all proposals.

Signed:  
Onyel Bhola, AIA, 
Director of Design and Construction
Elizabeth City State University, 
Facilities Management – 
Design and Construction
Dixon Hall, Room 224
1704 Weeksville Road, 
Campus Box 749
Elizabeth City, NC 27909
                                                                             

ADVERTISEMENT FOR BIDS

Sealed proposals will be received from 
Bidders by Elizabeth City State University, 
Elizabeth City State University, Facilities  
Management - Design and Construction, 
Dixon Hall, Room 224, 1704 Weeksville 
Road, Campus Box 749, Elizabeth City, NC 
27909, Attn: Onyel Bhola, AIA, Director  
of Design and Construction, up to 12:30 PM  
Thursday, April 29, 2021, in Room 224, and 
immediately thereafter publicly opened  
and read for the furnishing of labor,  
material and equipment entering into the  
construction of:

ELIZABETH CITY 
STATE UNIVERSITY

HURRICANE DORIAN REPAIRS
MARION D. THORPE 

ADMINISTRATION BUILDING
EXTERIOR WALL REPAIRS

SCO ID# 20-21855-01D

Pre-Bid Meeting: Wednesday, April 14,  
2021 at 11:00 AM at Dixon Hall Room 224.

Complete plans and specifications for 
th is  project  can be  obta ined a t  JKF  
ARCHITECTURE, 625 Lynndale Ct., 
Suite F, Greenville, NC 27858, during  
normal office hours after March 28, 2021.

Plans and specifications available for 
viewing at Dodge Data & Analytics,  
ConstructConnect, and Duncan Parnell-
Greenville, NC.

Plan Deposit: $100 refundable deposit for 
Bid Package & PDF’s. $25 non-refundable  
deposit for a PDF only set.

The state reserves the unqualified right to  
reject any and all proposals.

Signed:  
Onyel Bhola, AIA, 
Director of Design and Construction
Elizabeth City State University, 
Facilities Management – 
Design and Construction
Dixon Hall, Room 224
1704 Weeksville Road, 
Campus Box 749
Elizabeth City, NC 27909
                                                                             

NOTICE TO BIDDERS

To All Interested Parties: The Piedmont 
Triad Airport Authority (the “owner”),  
1000A Ted Johnson Parkway, Greensboro, 
North Carolina 27409, will receive sealed 
bids in the Stanley Frank Board Room at 
the Piedmont Triad International Airport  
for furnishing labor and materials for  
construction of:

PTI AIRPORT LOWER LEVEL 
SHORT TERM PARKING 
LIGHTING UPGRADES

PIEDMONT TRIAD 
INTERNATIONAL AIRPORT

GREENSBORO, NORTH CAROLINA

Bidding Requirements:

Bids will be received for construction of  
the project as follows:

SINGLE PRIME CONTRACT

Bids will be received up until 2:00 pm, 
local time Thursday, April 15, 2021,  
and at that time virtually opened and read  
aloud. Bids received after the bid opening 
time will not be accepted.

Bidders may inspect  the applicable  
bidding requirements and the drawings, 
spec i f ica t ions ,  and  o ther  cont rac t  
documents by appointment only at the 
office of the Piedmont Triad Airport  
Authority, Piedmont Triad International 
Airport, 1000A Ted Johnson Parkway, 
Greensboro, North Carolina, 27409,  
336.665.5600 or at the office of Walker 
Consultants, 13860 Ballantyne Corporate 
Place, Suite 140, Charlotte, North Carolina, 
 28277, 704.247.6230.

Bidding documents in PDF format may 
be obtained prior to the bid opening date  
upon request to interested bidders by email 
at rrandall@walkerconsultants.com .

A mandatory on-site pre-bid conference 
will be held on Wednesday, March 31, 
2021 at 11:00 am. Only one (1) person  
from each company intending to bid shall 
attend the pre-bid conference. Additional 
site visits may be scheduled separately.  
Contact Mike Kuhn, KuhnM@gsoair.org, 
at the Piedmont Triad Airport Authority  
for intent of participating in pre-bid  
conference and to schedule site visits.

Piedmont Triad International Airport
Stanley Frank Board Room
1000A Ted Johnson Parkway
Greensboro, North Carolina 27409

All questions about meaning or intent of  
Contract Documents shall be submitted 
in writing (via e-mail) with subject “Bid 
Question – PTIA Lighting Upgrade” to  
Russ Randall, PE of Walker Consultants,  
rrandall@walkerconsultants.com . All  
questions must be submitted by Tuesday, 
April 6, 2021 at 4:00 pm .  Questions 
received after the due date will not be  
answered.

A Performance Bond and a Payment Bond 
will be required for one hundred percent  
(100%) of the contract price.

No proposal may be withdrawn after the 
scheduled closing time for the receipt of  
bids for a period of 90 days.

It is the policy of the Owner that Minority 
Businesses shall have the opportunity to  
participate in the performance of contracts 
financed in whole or in part by the Owner in  
order to maximize opportunities for Minority 
 Businesses in the Owner’s projects.

By submitting a bid under this solicitation, 
the bidder certifies to have reviewed all  
documents in reference to the Contract, 
General Conditions, Supplementary 
Conditions, Specification Sections,  
Drawings, addenda and modifications to 
the Contract Documents issued subsequent 
to the initial printing of the project manual 
and including but not necessarily limited 
to printed material referenced by any of  
these documents so to complete the work  
as indicated in the documents.

The bidders must be properly licensed 
under Chapter 87, General Statues of  
North Carolina (G.S. 87-15)

Prior to submitting a bid, each Bidder must 
be properly pre-qualified through the North 
Carolina Department of Transportation 
for the work that the bidder intends to  
perform. See https://connect.ncdot.gov/ 
business/Prequal/Pages/default.aspx .

The bidders shall certify, by submission of 
a proposal, that neither it nor its principals  
is presently debarred, suspended, proposed 
for debarment, declared ineligible, or  
voluntarily excluded from participation in 
this transaction by any Federal department  
or agency or the State of North Carolina.

All bids must be made on the 
appropriate Bid Form. Each proposal

submitted shall be placed in a 
sealed envelope marked:

PTI Airport Lower Level 
Short Term Parking Lighting Upgrades

Piedmont Triad International Airport
Greensboro, North Carolina

and delivered to the 
Airport Authority’s office at the 
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Piedmont Triad International Airport, 
1000A Ted Johnson Parkway, 

Greensboro, North Carolina 27409.

The Piedmont Triad Airport Authority, in  
accordance with the provisions of Title VI 
of the Civil Rights Act of 1964 (78 Stat. 
252, 42 USC §§ 2000d to 2000d-4) and  
the Regulations, hereby notifies all bidders 
or offerors that it will affirmatively ensure 
that with respect to any contract entered  
into pursuant to this advertisement,  
disadvantaged business enterprises will be 
afforded full and air opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the 
grounds of race, color, or national origin in  
consideration of an award.

The Piedmont Triad Airport Authority  
reserves the right to accept or reject any  
bid, to reject all bids and re-advertise, or  
to reject all bids without further action,  
whatever the Authority deems to be in its  
best interest.
                                                                             

NOTICE TO BIDDERS

The Piedmont Triad Airport Authority 
will  receive Bids for the Northwest 
Development – Phase 3 Project, in the  
Stanley Frank Board Room at the Piedmont  
Triad International Airport, until 2:00 pm 
on Wednesday, April 21, 2021, at which  
time and place all Bids received will be 
publicly opened and read aloud. Bids 
received after 2:00 pm on Wednesday,  
April 21, 2021 will not be accepted.

This project consists of clearing and 
grubbing, earthwork, erosion control items,  
seeding, mulching, and other incidental 
items necessary to complete the project.
 
Bid Security equal to 5% of the total Bid 
is required in the form of a cash deposit 
or a Bid Bond. Contract Security in the  
form of 100% Performance and Payment 
Bonds will be required. No Bid may be 
withdrawn after closing time for the receipt  
of Bids for a period of ninety (90) consecutive 
 calendar days.

A Pre-Bid Conference Meeting will be  
held virtually on Tuesday, April 6, 2021 at  
2:00 pm. The purpose of this meeting is to  
familiarize the prospective bidders with 
the proposed project. The meeting will 
cover contract scope, security badging  
r equ i rements  b id  i t ems ,  schedu le  
requirements, and any questions from 
those in attendance. A representative of 
the Authority and the Engineer will be  
on hand to respond to questions from  
potential Bidders in attendance. Minutes 
from this meeting will be made available  
via addendum. A link to the virtual meeting 
will be sent to all plan holders prior to the 
meeting.

Questions relating to the Contract and 
Contract Documents must be submitted  
in writing to the Engineer at ryan.tyler@
jacobs.com no later than Friday, April 9, 
2021 at 5:00 pm. Bidding and Contract  
Documents are available and may be  
examined at the following locations:

Jacobs Engineering Group, Inc.
111 Corning Rd, 
Suite 200  
Cary, North Carolina 27518
540.808.8535

Piedmont Triad Airport Authority
1000A Ted Johnson Parkway
Greensboro, North Carolina 27409
336.665.5600

Bidding and Contract Documents may be 
obtained digitally only. Please contact Ryan 
Tyler with Jacobs Engineering Group, Inc.  
at ryan.tyler@jacobs.com or by phone at 
703.615.5013. There is no cost for digital  
plans. 

Each Bidder shall be prequalified by North 
Carolina Department of Transportation, and  
any subcontractors shall be prequalified 
prior to start of work. Each Bidder must  
be properly licensed under Chapter 87,  
General Statutes of North Carolina (G.S. 
87-15). Each Bidder shall certify, by  
submission of a proposal, that neither it 
nor its principals is presently debarred,  
suspended, proposed for debarment, 
declared ineligible, or voluntarily excluded 
from participation in this transaction by  
any Federal department or agency or the  
State of North Carolina. 

The Piedmont Triad Airport Authority 
reserves the right to waive any informalities  
or irregularities in or to reject any or all  
Bids and to award or refrain from awarding 
the Contract for the work, whichever is  
deemed to be in the Authority’s best interest.

Title VI Solicitation Notice:
The Piedmont Triad Airport Authority, in 
accordance with the provisions of Title  
VI of the Civil Rights Act of 1964 (78 
Stat. 252, 42 U.S.C. §§ 2000d to 2000d- 
4) and the Regulations, hereby notifies all  
bidders that it will affirmatively ensure 
that with respect to any contract entered 
into pursuant to this advertisement,  
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and 
will not be discriminated against on the  
grounds of race, color, or national origin in  
consideration for an award.
                                                                             

ADVERTISEMENT FOR BIDS

Sealed proposals will be received from 
Bidders by Elizabeth City State University, 
Elizabeth City State University, Facilities 
Management - Design and Construction,  
Dixon Hall, Room 224, 1704 Weeksville 
Road, Campus Box 749, Elizabeth City, 
NC 27909, Attn: Onyel Bhola,  AIA,  
Director of Design and Construction, up 
to 11:00 AM Thursday, April 29, 2021,  
in Room 224, and immediately thereafter 
publicly opened and read for the furnishing 
of labor, material and equipment entering  
into the construction of:

ELIZABETH CITY 
STATE UNIVERSITY

HURRICANE DORIAN REPAIRS
VIKING VILLAGE ROOF 

REPLACEMENT
SCO ID# 20-21855-01A

Pre-Bid Meeting: Wednesday, April 14,  
2021 at 11:00 AM at Dixon Hall Room 224.

Complete plans and specifications for 
th is  project  can be  obta ined a t  JKF  
ARCHITECTURE, 625 Lynndale Ct., 
Suite F, Greenville, NC 27858, during  
normal office hours after March 28, 2021.

Plans and specifications available for 
viewing at Dodge Data & Analytics,  
ConstructConnect, and Duncan Parnell-
Greenville, NC.

Plan Deposit: $100 refundable deposit for 
Bid Package & PDF’s. $25 non-refundable  
deposit for a PDF only set.

The state reserves the unqualified right to  
reject any and all proposals.

Signed:  
Onyel Bhola, AIA, 
Director of Design and Construction
Elizabeth City State University, 
Facilities Management – 
Design and Construction
Dixon Hall, Room 224
1704 Weeksville Road, 
Campus Box 749
Elizabeth City, NC 27909
                                                                             

REQUEST FOR QUOTES

Langston Construction Co. of Piedmont, 
LLC is seeking quotes from MBE, WBE, 
and DBE for the Town of Jamesville, NC 
Water Treatment Plant Improvements. 
Specific trades that proposals are requested 
for include: demolition, sitework, erosion 
control, pre-engineered metal building,  
precast structures, mechanical, piping, 
asphalt paving, electrical, plumbing,  
interior finishes, and HVAC.

Plans and specifications are available for 
viewing at our office, 125 Langston Road, 
Piedmont, SC 29673 and in our online  
plan room by request. Proposals are due in 
our office by Monday April 5, 2021 at 12:00 
pm. If you intend to bid, please contact  
the office by Noon on Monday March 29, 
2021. Please contact Justin Reid or Evelyn 
Robertson at (864) 295-9156 or FAX (864) 
295-9160, Email jreid@langstonconstr.
com or erobertson@langstonconstr.com .
                                                                             

REQUEST FOR QUALIFICATIONS

ARCHITECTURAL AND 
ENGINEERING DESIGN SERVICES

RFQ 14-9

New Hanover County Schools, located in 
Wilmington, North Carolina, is seeking to 
collaborate with innovative and visionary  
architectural and engineering firms in the  
design of two new elementary schools  
and the renovation of one existing school. 
Design teams will participate with the 
District in reimagining the elementary 
school of the future to serve the rapidly  
evolving needs of 21st century educators  
and students, with an emphasis on the 
u se  o f  r enewab le  ene rgy  sou rces .  
Design services will include site studies, 
program development, costs estimating,  
scheduling, design, bid and construction 
administration, as well as comprehensive 
existing conditions evaluation of the  
building to be renovated. Interested firms 
may obtain a Project Announcement 
and instructions for responding at the 
following web address: https://www.nhcs.
net/divisions/operations/facility-planning-
and-construction/bid-information . The  
Response Forms along with the required 
documentation of qualifications, and  
experience must be received by 5:00 p.m.  
on Friday, April 9, 2021.
                                                                             

ADVERTISEMENT FOR BIDS

Vidant Medical Center-Cancer Center 
Tower 5th & 6th Floors Upfit-Greenville, 
NC-T & H Electrical Corporation  
will break-down or combine elements of 
work into economically feasible units to  
facilitate minority participation. T & H 
will provide assistance with bonding or  
insurance. T & H will provide quick pay  
agreements & policies to enable minority 
contractors & suppliers to meet cash-flow 
demands. Documents for this job can be  
viewed at our office. Quotes should be 
submitted to T & H Electrical by 3:00 pm 
on April 5, 2021. Please contact Philip Lee  
with T & H Electrical at (252) 291-7132.  
Equal Opportunity Employer
                                                                             



ATTENTION

DBE/MBE/WBE 
SUBCONTRACTORS

Smith-Rowe, LLC (NCGCL# 70021)  
will be bidding the following projects April 
15, 2021 at the North Carolina Department 
of Transportation Division 7 letting:

Contract ID
DG00513
County 
Guilford
Description
Bridge #235 Over Big Alamance Creek 
on SR 1005 (Alamance Church Road)  
Grading, Drainage, Paving & Structure

Contract ID
DG00514 
County  
Caswell  
Description
Bridges #19 Over Lynch Creek on SR 1771  
(Dave Smith Road) Grading, Drainage,  
Paving & Structure

We are interested in receiving your  
quotations on these projects for any work 
for which your company is qualified and  
especially for the following types of  
work: Hauling, Construction Surveying, 
Grading & Drainage, Asphalt, Shoulder  
Berm Gutter,  Guardrail ,  Work Zone  
Signs, Thermoplastic Pavement Marking 
Lines, Sewer (DG00513), Encasement  
Pipe (DG00513), Temporary Silt Fence, 
Seeding & Mulching, Erosion Control, 
Reinforcing Steel, Two Bar Metal Rail  
(DG00513), Concrete Parapet (DG00513), 
and Vertical Concrete Barrier Rail.

A pre-bid conference will be held in our 
office on Thursday, April 8, 2021 at 10:00  
A.M., to discuss the proposed projects with 
any interested DBE/MBE/WBE. Please 
call 336/789-8221 if you plan to attend  
the pre-bid conference or if you would  
like to schedule another time for a pre-bid 
conference. You may call in your quotes to  
our Mount Airy office at 336/789-8221, 
fax 336/789-6807, or email Frank Fulp at  
frank@smithrowe.com .

“The North Carolina Department of 
Transportation, in accordance with the  
provisions of Title VI of the Civil Rights 
Act of 1964 (78 Stat. 252, 42 US.C. §§  
2000d to 2000d-4) and the Regulations, 
hereby notifies all bidders that it will 
affirmatively ensure that any contract  
entered into pursuant to this advertisement, 
disadvantaged business enterprises will be 
afforded full and fair opportunity to submit 
bids in response to this invitation and  
will not be discriminated against on the 
grounds of race, color, or national origin in 
consideration for an award. In accordance 
with other related nondiscrimination  
authorities, bidders and contractors will  
also not be discriminated against on the  
grounds of sex, age, disability, low-income 
level, creed/religion, or limited English  
proficiency in consideration for an award.”
                                                                             

ADVERTISEMENT FOR BIDS

Title: 
Pitt County Animal Shelter

A. R. Chesson Construction: 
EC Office is actively soliciting bids for Pitt 
County Animal Shelter (Due 04/14/2021  
@ 2:00 p.m.).

Project Description:
Site work and renovations for the Pitt  
County Animal Shelter.

The Work: 
Site paving and fencing, unprotected 
building construction type VB (5B) with 
mixed construction methods (masonry,  
stud, etc.) and mechanical, plumbing and 
electrical work throughout.

MBE/WBE/SBE/DBE/HUB participation 
is encouraged. Elements of the work may 
be combined or broken down to facilitate  
minority participation. Assistance with  
bonding or insurance requirements as well 
as quick pay arrangements are available 
to enable minority contractors to meet  
cash-flow demands. Email bids to bids@
archesson.com . Plans/specs available on 
our website www.archesson.com/bids . 
For more information, contact us at 800- 
849-4486. A. R. Chesson Construction is  
an equal opportunity employer.
                                                                               

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is  
soliciting quotations for the following: 
Wake County Holly Ridge Middle 

School & Reedy Creek Middle School 
Tilt Up Wall Panel Repair Project in 

Cary, NC. Bids are due at 12:00 Noon 
on April 6th. Interested subcontractors 

should contact Austin Riccio at  
611-A Industrial Ave, Greensboro,  

NC 27406, (336) 274-2477, or  
ariccio@barconstruction.com .

                                                                               

NOTICE TO BIDDERS

Sealed proposals will be received by 
County of Wake in the Procurement  
Services, Wake County Justice Center, 301 
S. McDowell Street, Suite 2900, Raleigh,  
NC 27601 for providing labor, material 
and equipment entering into a single prime 
contract for Wake County 2021 Multi- 
site Solar PV Project (RFP/Bid No. #21- 
017). 

Sealed Single Prime bids will be received 
until 3:00 p.m. on April 28th, 2021. 

All bids will be publicly opened and read 
starting at 3:00 p.m. 

The general scope is as follows: 

 y Wake County is soliciting proposals 
from a qualified contractor to design, 
fabricate, deliver, install, and maintain 
a rooftop utility-interactive solar  
photovoltaic (PV) system on 9 buildings 
owned by Wake County.  Proposal 
must be provided for all 9 systems.  
The contractor shall perform all work 
necessary to provide a complete and  
operating solar PV system based on the 
minimum size (KW-DC) outlined on the 
drawings. The contractor shall perform 
all professional services as necessary to 
provide Wake county with a complete  
and  pe rmi t t ab le  se t  o f  d rawings  
including the requirements outlined in 
this Statement of Work. The awarded  
contractor shall apply for and manage  
building permits, utility interconnection, 
utilities commission report of proposed 
construction. Contractor shall assist with 
Utility rebate submission. Rebates will 
be sent to the County. The contractor  
shall include product specifications,  
calculat ions,  and drawings in the  
submittal package, and submit it to Wake 
County. After approval by Wake County 
the contractor shall obtain necessary  
bui ld ing  permi ts  and  provide  a l l  
necessary construction to successfully 
complete the PV system installation. The 
contractor shall ensure that building roof 
integrity and warranties are maintained 
by installing the manufacturers required 
c o m p o n e n t s  a n d  p r o v i d i n g 
documentation of compliance with the 
warranty. The contractor shall install the  
project such that it is operational and 
compliant with all applicable standards, 
building codes, Wake County Electric 
Utilities interconnection requirements,  
and state requirements. 

1. East Regional Library 
 946 Steeple Square Road, 
 Knightdale 

2. Morrisville Community Library 
 310 Town Hall Drive, 
 Morrisville 

3.  EMS Wendell Main Station
 3001 Wendell Boulevard, 
 Wendell 

4. EMS Garner 
 125 Spaceway Court, 
 Garner 

5.  EMS Wake-New Hope Station 
 7731 Fox Road, 
 Raleigh 

6. Zebulon Community Library 
 1000 Dogwood Drive, 
 Zebulon 

7. Middle Creek Community Library  
 111 Middle Creek Park Avenue, 
 Apex
 
8. Northeast Regional Library 
 14401 Green Elm Lane, 
 Raleigh 

9. Olivia Raney Library 
 4010 Carya Drive, 
 Raleigh 

A Mandatory Pre-bid Conference will be  
held at online on Wednesday, April 7th 
at 10:00 am. Please contact abrooks@ 
optimaengineering.com before 9:00 am  
on Apri l  7th for meet ing l ink .  Al l  
Contractors are to be present. 

Complete plans and specifications can be 
obtained by requesting a PDF electronic 
set to abrooks@optimaengineering.com . 

Wake County provides minorities and 
women equal opportunity to participate  
in all aspects of its construction program 
consistent with North Carolina Law. 

Wake County reserves the right to reject 
any or all bids and to waive informalities 
and irregularities. 

Signed:
COUNTY OF WAKE 

By:  
Kelli A. Braunbach 
Director, 
General Services Administration 

Wake County Government 
GSA/Physical Plant
                                                                               

ADVERTISEMENT FOR BIDS

REQUEST FOR QUOTE 
FOR CONSTRUCTION OF

REEDY FORK WATER LINE 
EXTENSION AND 
SEWER OUTFALL

CLIENT: 
City of Greensboro NC C.No.2019-006A:  
Water Resources Department 

ENGINEER: 
WithersRavenel
 
Project location:
In vicinity of Brown Summit Rd near  
bridge down stream of Hardy’s Mill Pond 
Dam, Guilford County NC 36°10’53.7”N 
79°4 - Browns Summit, NC 27214. 

Please reply above with your intent or  
interest.

DEADLINE:
Respond to Thalle with offer by Thursday 
April 1st 10:00 AM to quotes@thalle.com;  
fax 919-241-1659 Corp Phone 919.245. 
1490.
 
Proposa ls  a re  encouraged  to  be  on  
company letterhead, with pricing noting 
scope inclusions or exclusions, bonding 
rate.

OVERALL SCOPE: 
Installation of 6,822 LF of 24-IN ductile 
iron sanitary sewer outfall line, by open 
cut, and bore and jack and Installation  
6,249 LF of 24-IN DIP water line and  
appurtenances with 5,349 LF by open 
cut, and 900 LF of 24-IN TR Flex DI  
water line installed by directional drill, 
connecting to existing water lines near  
the intersections of Summit Avenue and  
Reedy Fork Parkway and Brown Summit 
Road and Chickasha Drive. -- 24” water  
line extension completed within 120 days 
of NTP -- Overall final completion date  
300 days NTP.
 
MATERIALS AND TRADES: 
Materials testing, Clearing, erosion control, 
Jack and Bore 24in HDD Directional dill, 
Rock-blasting, Hot-tapping, DIP, fittings  
and accessories, precast manholes, Stone 
aggregates and riprap, Select-fill-soils,  
Import Trucking, Seeding and vegetation,  
Fence & gates.

BID DOCUMENTS: 
Project Special Provisions-Specifications, 
Bid item schedule, Plan Drawings, & other  
documents are available from Thalle at 
no cost via online plan room at via the  
hyper-link https://securecc.smartinsight.
co/#/PublicBidProject/570442 and can be 
obtained obtained/viewed by appointment 
at Thalle’s office in Hillsborough NC,  
Also plans can be obtained from City of  
Greensboro Engineering Division.

CONTRACT COMPLIANCE:
All contracts and purchase orders will 
comply with and flow-down project  
documents requirements, contract clauses, 
not limited to: qualification; State &  
Federal laws and regulations Insurance 
Coverage, Employment Practices, taxes, 
Civil Rights Acts, Equal Employment,  
Business Utilization MBE/WBE/DBE 
firms are encouraged to participate & will 
be listed at time of bid, Work & materials  
may be combined or divided to facilitate 
maximum participation. Subcontractors 
are obliged to sublet to 2nd & 3rd tier DBE 
subcontractors. Firms needing assistance 
with obtaining bonding, loan capital, lines  
of credit, insurance, obtaining equipment & 
supplies materials or negotiate joint venture 
& partnership arrangements, or to inquiry 
Thalle’s Insurance requirements, payment  
terms, pre approval for agreements or  
quickpay, may contact Thalle Nan Sumner 
919.241.1636 nsumner@thalle.com for 
assistance. Thalle will negotiate fairly 
with interested DBE firms & will not  
reject firms as unqualified without sound 
reasons-based on capabilities.

Thalle Construction Company Inc. 900 
NC HWY 86 North Hillsborough 27278 
phone 919.241.1490 fax 919.241.1659:  
Estimating-Dept quotes@thalle.com :  
Vincent Zannini 919.241.1635. 
                                                                             

INVITATION TO BID
MWBE/DBE SUBCONTRACTORS

Bar Construction Co., Inc. is  
soliciting quotations for the following: 
North Carolina Central University 
Shepard Administration Building 
Comptroller Office Renovations 
in Durham, NC.Bids are due at 

12:00 Noon on April 1st. Interested 
subcontractors should contact Austin 

Riccio at 611-A Industrial Ave, 
Greensboro, NC 27406, (336) 274-2477, 

or ariccio@barconstruction.com .
                                                                               

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the City of Winston-Salem - City  
Hall Roof project by 10 AM on 4/7/21.  
Please fax bids to 336.668.2142. Plans  
are available for review in our office  
(160 Thatcher Rd., Greensboro, NC), at 
www.hmkern.com or by calling our office 
at 336.668.3213 for additional plan rooms. 
H.M. Kern offers assistance to MWBE/
DBE businesses on a one-on-one basis 
that need quick pay options, joint pay  
agreements or letters of credit.
                                                                               

ADVERTISEMENT FOR BIDS

Sealed proposals will be received until  
2:00 pm on Tuesday April 20th, 2021,  
for the construction of:

NORTH CAROLINA SCHOOL OF 
SCIENCE & MATHEMATICS

HILL RESIDENCE HALL 
RENOVATIONS – PHASE I

SCO # 20-22466-02A

Bids must be submitted by two (2) methods:
 
1) Mail via USPS and UPS or FedEx to  

1219 Broad Street, Durham, NC 27705. 

2) Hand delivery on Tuesday April 20th, 
2021, at 1219 Broad Street, Durham,  
NC 27705. If hand delivery is chosen, 
the person responsible for dropping  
off the bid must contact Robert Allen 
at allenr@ncssm.edu or 919-416-2659 
to coordinate delivery by the deadline. 

At 2:00 pm on Tuesday April 20th, 2021,  
all bids will be opened and read, it is strongly 
encouraged to attend the bid opening  
remotely due to the current COVID-19  
measures. Attendance at the bid opening 
will be made possible via the following  
three (3) methods: 

1) An email invitation will be sent to all 
pre-bid meeting attendees to sign in to  
video/audio of the bid opening  virtually. 

2) Audio only wil l  be available via  
teleconference line; phone number and  
access code will be provided at pre-bid 
meeting.

3) Although it is highly discouraged, 
attendance in person is an option.  
Attendance at the bid opening must be  
coordinated in advance with Robert 
Allen at allenr@ncssm.edu or 919- 
416-2659. 

A virtual Pre-Bid Meeting will be held for all  
interested bidders on Thursday April 1st,  
2021, at 10:00 am via an open ZOOM  
forum provided by MHAworks. The 
meeting will address project specific  
questions, issues, bidding procedures, and  
bid forms. To receive virtual meeting log-
in information, please provide your email  
address to aspruill@mhaworks.com .

Complete plans and specifications for this 
project can be obtained at MHAworks, 409  
Evans Street, Suite C. Greenville, NC 27858,  
during normal office hours. Plans are also  
available in the plan room of Construct 
Connect.

Plan Deposit: $150.00 per set.

The North Carolina School of Science & 
Mathematics encourages participation by  
MWBE firms and supports The State of 
North Carolina’s policy of ensuring and  
promoting opportunities for minority  
businesses. 

The State of North Carolina reserves the  
unqualified right to reject any and all  
proposals.

Signed: 
Robert Allen
Vice Chancellor For Finance And Operations
North Carolina School Of Science And  
Mathematics
1219 Broad Street
Durham, NC 27715
P: 919-416-2659
F: 919-416-2796
                                                                             

REQUEST FOR QUALIFICATIONS

EAST MAIN STREET SEWER 
REHABILITATION

CIP NO. 276-63

DEADLINE: 
APRIL 16, 2021 AT 2 PM

Your firm is hereby invited to submit a 
written statement of qualifications to  
provide professional engineering services 
for preliminary evaluation, design and  
construction phase services for  the  
rehabilitation/replacement of OWASA’s 
East Main Street sanitary sewer system. 
OWASA will conduct a Qualification-
Based Selection process to identify the  
best qualified firm with which to negotiate 
a contract. The selected firm will possess a 
thorough understanding of sanitary sewer  
rehabilitation evaluations and design. 

The full RFQ, including Project Description 
and Proposal Requirements, is available 
at the Bid Opportunities link at https:// 
www.owasa.org/bid-opportunities/ .  All 
questions regarding this RFQ must be  
emailed to Ms. Deepthi Kalyanam at  
dkalyanam@owasa.org .

Responses to this RFQ must be received 
by OWASA by 2 pm on April 16, 2021. 
Firms that desire to be considered shall  
submit two hard copies and one electronic 
(PDF) copy of their proposal to:

OWASA
400 Jones Ferry Road
Carrboro, North Carolina 27510
Attn:  Deepthi Kalyanam
dkalyanam@owasa.org
                                                                             

ADVERTISEMENT FOR BIDS

H.M. Kern Corporation requests bids 
for the NCCU - Shephard Admin. Bldg.  
Comptroller Office Reno. project by 
10 AM  on  4/8/21 .  Please fax bids to  
336.668.2142. Plans are available for 
review in our office (160 Thatcher Rd.,  
Greensboro, NC), at www.hmkern.com or 
by calling our office at 336.668.3213 for 
additional plan rooms. H.M. Kern offers 
assistance to MWBE/DBE businesses on 
a one-on-one basis that need quick pay  
options, joint pay agreements or letters of  
credit.
                                                                               

ADVERTISEMENT FOR BIDS

A virtual pre-bid meeting will be held for  
all interested bidders on Wednesday, March 
31, 2021, at 2:00 PM for the Hamilton 
Hall – Install Addressable Fire Alarm  
Panels project. The meeting will address 
project specific questions, issues, bidding 
procedures and bid forms. In accordance 
with GS133-3 and SCO procedures, there  
will be a virtual meeting before the Prebid 
Meeting at 1:45 PM to identify preferred 
Brand Alternates and their performance 
standards that the Owner will consider  
for approval on this project. Refer to the 
Project Manual for additional information. 
Meeting information, complete plans,  
specifications, and contract documents will 
be available from the offices of Dewberry 
Engineers, Inc., 2610 Wycliff Road Suite 
410, Raleigh, NC 27607 Attn: Jeff Roney  
(jroney@dewberry.com). Sealed proposals 
will be received by the University of  
North Carolina at the Facilities, Planning, 
& Design office, Giles Horney Building, 
103 Airport Drive, Chapel Hill, NC up  
to 2:00 PM. A sign on the front door will  
direct hand-delivered bidders to a secure 
drop-off location. Bidders may also  
submit bids via USPS/UPS/FEDEX sent 
to the attention of Mary Boyer. Bidders  
shall sign across the sealed flap on the 
envelope to ensure no tampering prior to  
the bid opening. Provide email address 
on envelope to receive an invitation to the 
virtual bid opening. Bidders may observe  
the bid opening via ZOOM conference at 
3:00 PM. Access to the ZOOM conference 
will begin at 2:45 PM. Bid Opening shall  
occur at Giles Horney Building, Magnolia 
Conference Room, at  3:00 PM with  
designers and project managers. 
                                                                            

EDUCATION

ROBESON COMMUNITY 
COLLEGE

MEDICAL OFFICE 
ADMINISTRATION INSTRUCTOR 

(9 MONTHS)

Minimum Qualifications: Master’s 
Degree in Business Administration,  
Business Education, Health Information 
or related field. Must have or be willing to 
obtain a Certified Professional Coder  
(CPC) or equivalent certification. Two  
years of teaching experience in a post- 
secondary educational institution is desired. 
Credentialed to teach in a second content 
area such as Business or Accounting is  
also desired. To apply visit our website at 
www.robeson.edu/hr or contact Human  
Resources at 910.272.3537 for more  
information. Deadline for applications: 
Open until filled.

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
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ROBESON COMMUNITY 
COLLEGE

ENGLISH INSTRUCTOR
(9 MONTHS)

Minimum Qualifications: Master’s 
degree in English or a master’s degree with 
a minimum of 18 graduate semester hours 
in English. To apply visit our website at 
www.robeson.edu/hr or contact Human 
Resources at 910.272.3537 for more  
information. Deadline for applications: 
Open until filled.
 

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                             

ROBESON COMMUNITY 
COLLEGE

SOCIOLOGY INSTRUCTOR 
(9 MONTHS)

Minimum Qualifications: Master’s degree  
in Sociology or a master’s degree with a 
minimum of 18 graduate semester hours  
in Sociology. Credentialed to teach in a  
second content area such as Psychology, 
History, etc. is desired. To apply visit 
our website at www.robeson.edu/hr or  
contact Human Resources at 910.272 
.3537 for more information. Deadline 
for applications: Open until filled.
 

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                             

ROBESON COMMUNITY 
COLLEGE

BIOLOGY INSTRUCTOR 
(9 MONTHS)

Minimum Qualifications: Master’s degree  
in Biology or a master’s degree with a  
minimum of 18 graduate semester hours  
in Biology. To apply visit our website at  
www.robeson.edu/hr or contact Human 
Resources at 910.272.3537 for more 
information. Deadline for applications:  
Open until filled.
 

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
                                                                               

PROFESSIONAL

Richmond Community College 
is seeking qualified candidates for 

full-time positions:

ART INSTRUCTOR

SPANISH INSTRUCTOR

AMERICAN SIGN LANGUAGE 
INSTRUCTOR

DIRECTOR OF FINANCIAL AID

PHARMACY TECHNICAL 
PROGRAM COORDINATOR

View position requirements 
and upload application packet at:

richmondcc.edu/contact-us/employment

Email: employment@richmondcc.edu

Equal Opportunity Employer  
                                                                              

ROBESON 
COMMUNITY COLLEGE

EXECUTIVE ASSISTANT TO 
THE VICE PRESIDENT OF 

INSTRUCTION AND 
SUPPORT SERVICES

Minimum Qualifications: Minimum 
of an Associate Degree in Secretarial/
Office Systems Technology, a business- 
related program or other related program; 
minimum of (2) years’ work experience in 
an administrative related position. For a  
listing of duties and an application, visit 
www.robeson.edu/hr or contact Human 
Resources at 910.272.3537. Deadline for 
applications: Open Until Filled.

ROBESON COMMUNITY 
COLLEGE IS AN EQUAL 

OPPORTUNITY EMPLOYER
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LAWN MAINTENANCE
The Housing Authority of the City of Goldsboro located
in Goldsboro, NC (50 miles east of Raleigh, NC) is seeking
qualified candidates to fill open Full Time/Seasonal positions
on the Lawn Crew. $15.00 per hour.  Must possess a valid NC
Driver’s License and maintain a good driving record. Duties
include maintaining landscaping of developments, including
mowing, trimming, fertilizing, edging, laying sod, and planting

seeds and shrubs. Skilled in the use of various building and grounds maintenance
tools and equipment and has good working knowledge of techniques, methods,
materials, and equipment used in maintaining grounds.  To apply, please submit
your resume or application (application may be downloaded at HACG.org) to Tracey
Pate at tpate@hacg.org .  EOE/Section 3.

2C X 2.429”

Issue date: 3•25•21*

Built by: KDG Date: 3•22•21

PR1 KDG            date 3•22•21   

PR2 ___________ date 3•22•21   

PR3 ___________ date __________

CR1 ___________ date __________

CR2 ___________ date __________

TECHNICAL

VICE PRESIDENT OF STUDENT
SERVICES & INSTITUTIONAL

EFFECTIVENESS
The Vice President of Student Services & Institutional Effectiveness is the chief student
services officer of the College and reports directly to the President. The Vice President
has overall responsibility for providing leadership, management, and supervision
for student services programs, student services personnel, student financial aid,
recruiting and retention, enrollment management, and institutional effectiveness.
The Vice President also serves as the SACSCOC Liaison and has primary responsibility
of institutional accreditation. Master’s degree in higher education, counseling/student
services, a teaching discipline aligned with the College’s instructional program,
or a closely related field with a minimum of five years of increasingly responsible
management and supervisory experience in one or more areas of student services;
or an equivalent combination of education and experience required.  Doctoral degree in
higher education/educational administration/higher education leadership, counseling/
student services, a teaching discipline aligned with the College’s instructional program,
or a closely related field with a minimum of seven years of increasingly responsible
management and supervisory experience in one or more areas of student services;
an equivalent combination of education and experience with at least three years
of experience at the dean’s level (or equivalent) or higher preferred.  To apply and
for a detailed job description, visit www.lenoircc.edu/jobs and follow instructions
to submit all required materials. To make confidential inquiries about the position
or the application process, contact Tasha V. Johnson at 252-527-6223, ext. 397 or
tvjohnson90@lenoircc.edu. Lenoir Community College is an equal opportunity
employer.

Ad 2C X 4.399”

Issue date: 3•25•21*

Built by: KDG

Date: 03•19•21

PR1 ________ date 03•19•21   

PR2 ________ date 03•23•01   

PR3 ________ date _________

CR1 ________ date _________

CR2 ________ date _________

EDUCATION CONTINUED

GETTING VACCINATED?

Understanding 
the virus that 
causes COVID-19.
Coronaviruses, like the one that 
causes COVID-19, are named for 
the crown-like spikes on their 
surface, called spike proteins. 
These spike proteins are ideal 
targets for vaccines.

What is a viral 
vector vaccine?
A viral vector vaccine uses a 
harmless version of a different 
virus, called a “vector,” to deliver 
information to the body that 
helps it protect you.

How does the 
vaccine work?
The vaccine teaches your body how 
to make copies of the spike proteins. 
If you are exposed to the real virus 
later, your body will recognize it and 
know how to fight it off.

The vaccine DOES 
NOT contain the virus 
that causes COVID-19 
and cannot give you 
COVID-19. It also 
cannot make you sick 
from the virus that is 
used as the vector. It 
cannot change your 
DNA in any way. 

Antibody

When your body 
responds to the 
vaccine, it can 
sometimes cause 
tiredness, headache, 
muscle pain, nausea, 
or mild fever. These 
are normal signs the 
vaccine is working. 

For information about COVID-19 vaccine,  
visit cdc.gov/coronavirus/vaccines

How Viral 
Vector COVID-19 
Vaccines Work 

TO OUR
ADVERTISERS
 AND READERS 

WE APPRECIATE 
YOUR SUPPORT!
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Improve How Your Mask Protects You 
 Accessible version: https://www.cdc.gov/coronavirus/2019-ncov/your-health/effective-masks.html 

cdc.gov/coronavirus

When choosing a mask, look at how well it fits, how well it filters the air, and how many layers it has:

Do

Do NOT

Pick a mask with layers to keep your respiratory droplets in and others’ out. 

Combine a KN95 mask 
with any other mask.

Make sure your mask fits snugly against your face. 

Combine two 
disposable masks

1

2

K
N

95

Knot and tuck ear loops 
of a 3-ply mask 

Knot the ear loops

Fold and tuck in  
unneeded material

Check for close fit

2 ways to layer 
•  Use a cloth mask that has 

multiple layers of fabric

•  Wear a disposable mask 
underneath a cloth mask.  
The cloth mask should push 
the edges of the disposable 
mask against your face.

Make sure you can see 
and breathe easily

+

=

Add layers of 
material

Use a mask fitter or brace

Choose a mask with a nose wire

Check that it fits snugly over your 
nose, mouth, and chin

Improve fit


